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THE EDUCATIONAL CONTEXT OF EDMUND RICE COLLEGE 

Edmund Rice Education Australia (EREA) was established to succeed, carry on and expand the education ministries 
conducted by the Congregation of Christian Brothers in Australia. The purpose of EREA is to own, govern, manage and 
conduct these ministries in fulfilment of the mission of Jesus Christ in the Catholic tradition and in continuation of the 
charism of Blessed Edmund Rice. 

EREA Council 

The members of the Council of EREA are the governing body of EREA under Canon Law and they are also the members of 
the body corporate known as Trustees of Edmund Rice Education Australia under Civil Law. The members of the EREA 
Council are appointed by the Congregation Leader of the Christian Brothers. The EREA Council appoints the EREA Board and 
delegates to it certain responsibilities related to the management and strategic direction of EREA. 

The EREA Council (as Canonical Stewards): 

• Ensures the Identity of EREA as
- Catholic, and
- an expression of the charism of Blessed Edmund Rice.

• Relates on behalf of EREA to Church authorities.

• Approves the establishment or termination of an apostolic work of EREA.

The EREA Council (as Civil Stewards): 

• Is the proprietor of the school.

• Approves the acquisition or alienation of the resources of EREA (according to the Constitution).

EREA Board: 

• Sets the strategic directions for EREA.

• Sets the operational policy framework.

• Oversees the financial wellbeing of EREA and each of the schools.

• Oversees the management of EREA.

• Contributes to the nurturing of key external relationships.

• Provides opportunities for formation in the mission of the Catholic Church and the charism of Edmund Rice.

• Supports and guides the College Leadership Team.

The Executive Director: 

• Provides day to day leadership and management of the operation of all EREA schools.

• Implements the strategy and policy approved by the EREA Board.

• Articulates the Vision and Mission of EREA and provides leadership which empowers others to bring the EREA Charter
to life.

• Appoints staff to fulfil the leadership, management and operational structures of EREA and ensures the provision of
appropriate faith formation and spiritual development of all staff.

• Ensures the sustainability, growth and development of EREA while complying with statutory obligations.

Schools 

• The Executive Director delegates the day-to-day operation of EREA schools to Principals and certain other
responsibilities to School Boards.
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MISSION STATEMENT 

“The mission of Edmund Rice College is to be an authentic Catholic community grounded in Gospel values and inspired by 
the tradition of Edmund Rice. Through quality learning and teaching experiences, the College seeks to challenge each person 
to be critical and reflective thinkers who engage with the world in a context of service and solidarity.” 

 

OUR VISION 

Edmund Rice College is an authentic Catholic school community for boys, grounded in Gospel values and inspired by the 
tradition of Edmund Rice, based on the Charter for EREA schools and the touchstones of Liberating Education, Inclusive 
Community, Gospel Spirituality and Justice & Solidarity. 

Our purpose is to provide quality learning and teaching experiences in an authentic Catholic environment so that our 
students become critical and reflective learners who engage with the world in a context of service and solidarity. 

Our strategy is to inspire, develop and affirm students to be life-long learners, committed to the common good, by 
challenging staff to contribute to robust and innovative learning experiences and teaching practices that build 
connectedness and commitment to personal growth for all members of our community. 

 

OUR VALUES 

The core values of Edmund Rice College are embedded in the Touchstones of a Catholic school in the Edmund Rice tradition. 
The College values of Compassion, Dignity, Service and Solidarity are reflected across the Touchstones of Liberating 
Education, Inclusive Community, Gospel Spirituality and Justice & Solidarity. 

Compassion: Acting with respect and moral purpose in order to do what is right and focus our efforts on the things that 
matter most, particularly with respect to the vulnerable. 

Dignity: Understanding the inherent value in every person and the natural world so that we act with love and deepen our 
commitment to learning, increasing our capacity to make the world a better place. 

Service: Placing the other first, in an effort to share our God-given talents with our world, especially those on the margins. 

Solidarity: Embracing openness, trust, teamwork, diversity and right relationships in order to build a better world for all. 

We are successful when members of our community: 

- Start each day with a sense of purpose and end the day with a sense of accomplishment. 

- Demonstrate commitment to building the Kingdom of God, through daily practices that are governed by 
compassion and respect. 

- Experience sustained learning growth. 

- Are engaged in quality learning and teaching experiences that are innovative, reflective and pedagogically sound, 
delivered in a technologically rich and supportive classroom environment. 
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STRATEGIC DOMAINS AND GOALS 

Strategic Domain Broad Strategic Goal Intended Improvement 

Catholic Life To provide experiences in being a vibrant 
member of a Catholic College in the Edmund 
Rice tradition. 

That the lived experience of being a member 
of the Edmund Rice College Community be 
formative, liberating and contributing to a 
just and peaceful world. 

Student Wellbeing To provide each student with quality 
pastoral support that builds and sustains 
dignity, respect and the capacity for quality 
relationships. 

That students will develop into fine young 
men with attributes of respect, compassion, 
justice, resilience and confidence.  

Student Learning To foster each student’s engagement in 
relevant and dynamic learning so that his 
potential can be realised. 

That students will be independent, critical, 
reflective, creative, collaborative and 
resilient learners who are equipped for 
lifelong learning.  

Pedagogy and 
Curriculum Provision 

To provide the highest quality of teaching in 
an educationally rich and robust setting that 
offers a broad and dynamic curriculum.  

That the College fosters a climate of dynamic 
curriculum development and professional 
learning that meets the needs of the 21st 
century learner, consistent with quality 
practice in boys’ education. 

Strategic Leadership 
and Resourcing the 
College 

To build a contemporary, collaborative and 
well-resourced learning environment which 
exemplifies ethical governance, high 
standards and compliance.  

That the College cultivates an accomplished, 
well-resourced staff who are dedicated to 
their students and undertake their 
responsibilities enthusiastically and 
professionally.  

College Community 
Partnerships and 
Consultation 

To sustain a relevant and highly effective 
school that enjoys healthy and dynamic 
partnerships with all stakeholders.  

That the College promotes open dialogue 
with parents/carers and commits to rich 
partnerships with all stakeholders and 
outside agencies.  
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EDUCATIONAL GOALS 

Religious Education and Faith Development 

The College provides courses in Religion Studies which allow students to achieve a sound knowledge of the Catholic Faith 
and its traditions as well as an appreciation of the beliefs and traditions of other major world religions. 

Together with the spiritual experiences of liturgies and the retreat programmes in the Senior years, the classroom curriculum 
in religion provides the opportunity for a structured development of a faith experience. 

 

Social Responsibility, Justice and Service to Others 

The College promotes the concept of a community in which students develop a sense of belonging together with an 
understanding of the need to focus on the wellbeing of others in the various communities of which they are a part. The 
Christian Service Learning Programme requires of students across Years 7-12, the completion of a number of hours of service 
to others. The requirements of this programme progress in an age relevant way as the students move through the 
adolescent years. 

 

Pastoral Care and Discipline 

The College Pastoral Care Policy emerges from the guiding principles of the Charter for the Catholic schools in the Edmund 
Rice tradition. The Touchstones of the Charter underpin the guiding principles accordingly: 

• As an Inclusive Community, Edmund Rice College provides pastoral care that nurtures the dignity of each person 
as a child formed in the image of God. 

• As a school community offering a Liberating Education, the College offers a learning culture that enables students 
to experience success within a safe and healthy environment. 

• As a College in the Edmund Rice tradition, the College emphasises a Gospel Spirituality by modelling the Gospel 
values of compassion, justice and sacredness of each person. 

• As an Edmund Rice School modelled on Justice and Solidarity, the College utilises and develops a curriculum that 
integrates the themes of justice and peace, respect and tolerance. 

 

Pastoral Care and Discipline Goals 

The College promotes the creation of a safe and just environment based on Christian values and clearly expressed rights 
and responsibilities. Through recognition of student effort and achievement and through guidance and correction, students 
are challenged and assisted to develop self-esteem, self-discipline and respect for others. 

The philosophy that underpins the care and wellbeing of the boys at the College is guided by the charism of Blessed Edmund 
Rice in the context of Catholic values which at its centre is the protection of the dignity and worth of the individual. 

  

QUALITIES OF A 
GOOD MAN 

CORE ASPECT 

COMPASSION AND SERVICE 

LISTENS 

HARDWORKING 

SETS A GOOD EXAMPLE 

TRUSTWORTHINESS 

STANDS UP FOR WHAT HE 
BELIEVES IN  

RESPECT FOR OTHERS 
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The College promotes the creation of a safe and just environment clearly expressed through a structured Rights and 
Responsibilities Programme operating across Years 7-10. The programme emphasises recognition of and reward for positive 
contributions and achievements both in and out of the classroom, as well as consequences for actions and behaviours that 
impact negatively on the rights of others. 

All teaching staff are involved in the implementation of this programme through their membership of a particular Year 
Group Pastoral Care Team. Each of these teams operates under the direction of a Co-ordinator who receives both a period 
and salary allowance equivalent to the Heads of Department. 

The oversight of the Pastoral Care Programme rests with the Deputy Principal who works closely with the six Year Co-
ordinators. Each teacher in the Pastoral Care Team is generally responsible for approximately 25 students, not only for 
administrative purposes, but also for developing a knowledge of and relationship with them. Members of the Pastoral Care 
Teams will be involved in a variety of Year Group activities including the Outdoor Education Camps in Years 7-10 and the 
Senior Retreats in Years 11-12. Regular communication with parents/carers, both formal and informal, underpins the 
operation of the Pastoral Care Programme at the College. The College introduced the Resilience Project curriculum for Years 
7, 8 and 9 to aim to develop the students’ resilience through learning activities that they can relate to and transfer these 
skills across to real life scenarios. 

 

Learning and Curriculum 

The comprehensive nature of the student population requires that we provide a broad range of curriculum offerings that 
cater for the individual interests and abilities of our students across Years 7-12. The scope and delivery of the curriculum 
reflect the learning needs of boys at the changing stages of adolescence between 12 and 18 years. Considerable time and 
effort have been spent over the past 10 years in reviewing and modifying teaching strategies to cater for the learning styles 
of boys. The professional review process, in which all our teaching staff are involved, requires each teacher to reflect on the 
techniques and methods used in the classroom in the light of best practice for boys. This process also involves teacher 
reflection on the views of students through structured classroom surveys. 

 

Co-Curricular Programme 

The College, as a matter of policy, runs an extensive co-curricular programme to augment the classroom curriculum and 
provide for the sporting, performing and cultural interests of the students, to assist with individual personal development 
and the building of relationships and to promote the concept of service to others. All the teaching staff, and a number of 
the support staff, are involved in the co-curricular programme – indeed, it would be nowhere near as extensive without this 
broadly based support. This programme is integral to the provision of the variety so necessary for the effective education 
of boys. 

 

Access and Equity 

The College is committed to making enrolment accessible regardless of financial, academic, family, cultural, psychological 
or physical conditions which may be present. Apart from the availability of fee relief, a range of staff support students in 
need once they join the College community and augment the general curriculum and pastoral care structure. The College 
employs: 

• Teachers and Aides to support students with learning difficulties integrated into the classroom. 

• 1.4 FTE School Student Counsellors. 

• An Educational Psychologist. 

• A Careers Adviser to assist all students with careers advice and support, as well as individual students with special 
needs with school to work transition programmes in co-operation with a variety of community based/government 
supported agencies. 

• An Aboriginal Education Officer to support our Indigenous students to develop relationships with the local Indigenous 
community and promote the awareness of indigenous issues in the broader school community. 
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BOYS EDUCATION 

Underpinning all that we do in our commitment to the education and development of boys through the adolescent years, 
the decisions we make, the processes we develop, the practices we follow and the outcomes we strive to achieve, are carried 
out within the context of best practice for boys. 

 

Basic Principles Relating to the Education of Boys at Edmund Rice College 

• The development of positive relationships is critical to the successful education of boys. These relationships are 
between teacher and student as well as between student and student. 

- The teacher’s enjoyment of teaching and working with young people needs to be obvious.  

- The teacher must strike a good balance between asserting authority and being relaxed and tolerant, injecting and 
permitting humour in the classroom, and respecting boys’ opinions and perspectives. 

- A good relationship with the student, encompassing attributes such as respect, knowing and understanding the 
student, active listening, humour and flexibility is essential. 

• Developing more variety in teaching strategies and assessment methods with a view to accommodating different 
learning styles. 

• Boys learn best by doing and participating rather than sitting and listening. Active and practical learning is very 
important. 

• Boys are not all the same. Therefore, room for diverse ways of learning among boys is important. 

• Boys are not naturally risk takers (not to be confused with boys being impulsive) particularly when challenged to 
participate in something different or setting personal educational goals outside their comfort zone. Teachers must 
assist boys to raise their personal academic expectations. Boys should be encouraged to set short term, tangible 
learning goals. 

- The importance of assigning work that challenges students and is intellectually demanding (providing students 
with a sense that they are being extended or learning something new) must be given priority. 

• Structured instruction and lessons, with an emphasis on short-term, challenging tasks and targets, and with frequent 
changes of activity. This involves clear and explicit steps for task completion and the use of scaffolds. Boys should be 
provided with clear objectives 

- The need to maximise opportunities for mastery and success including sound and clear structure of lessons and 
tasks, scaffolding, chunking larger (or open) tasks into smaller (or closed) tasks, and clear, explicit explanations. 

- Building more opportunities for success into boys’ schoolwork. 

- Looking for the best in boys – catching them being good and doing something well. 

- Providing boys with more choices in content to be covered, learning methods, and assessment methods. 

• We must continue to focus on literacy. Early diagnosis and intervention for those at risk of literacy underachievement 
is critical. 

  

Page | 9



FACILITIES AND CURRICULUM 

Facilities: 
Chapel Multi-purpose learning space Sporting fields 

Technology rooms Art rooms Library Learning Centre 

Computer classrooms Music rooms Language laboratory 

Science laboratories Metal & Engineering Trade Training Centre The ERC Sports 
Hall/Gymnasium/Assembly Hall 

 
Electives Years Stage 5:  

Chinese Italian Commerce 

Food Technology Visual Arts Music 

Graphics Technology Industrial Technology (Timber)  Industrial Technology (Engineering) 
Physical Activity and Sports 
Studies Drama Information and Software Technology 

Visual Design Photographic & Digital Media iSTEM 
 
Electives Years 11 and 12:  

English (Advanced) English (Standard) English Extension 1 

English Extension II General Mathematics Mathematics 

Mathematics Extension 1  Mathematics Extension II Studies of Religion 1 

Studies of Religion 2 Catholic Studies Drama  

Music I Visual Arts Ancient History 

Modern History History Extension PD/Health/PE 

Biology Chemistry Physics 

Geography Business Studies Economics 

Legal Studies Earth and Environmental Science  
Industrial Technology 
(Automotive) 

Industrial Technology (Furniture and 
Timber Products) 

Industrial Technology (Graphics 
Industries) 

Information Processes and 
Technology Software Design and Development Sport, Lifestyle and Recreation 

Construction (VET) Metal and Engineering (VET) Hospitality (VET) 
 
Compulsory Subjects: 

Religious Education (Years 7-12) 

English (Years 7-12) 

Mathematics (Years 7-11) 

PDHPE (Years 7-10) 

Science (Years 7-10) 

History (Years 7-10) 

Geography (Years 7-10). 
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Sport:  
Athletics Rugby Union Rugby League 

Australian Rules Football Soccer Cricket 

Tennis Swimming Cross Country 

Basketball Volleyball Mountain Bike Riding 

Surfing Hockey Futsal 

Netball Oztag Triathlon 

Snowsports  
 
Extracurricular Activities:  

Drama Music Debating 

Mock Trial Public Speaking Chess 
Outdoor Education through 
Years 7 to 10 Eco ERC Retreat Programme 

Student Representative Council Peer Support 
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STUDENT ENROLMENTS 

The table below shows the distribution of student numbers across the various year groups. 
 

Year 2011 2012 2013 2014 2015 2016 2017 2018 2019 

7 144 173 203 180 206 218 201 205 186 

8 164 139 174 201 180 198 206 197 190 

9 127 162 141 164 203 173 194 205 185 

10 118 126 157 132 149 196 166 185 191 

11 111 97 116 139 110 133 168 129 159 

12 94 104 88 105 131 96 119 144 112 

Total 758 801 879 921 979 1014 1054 1065 1023 

 

 

Full-time Students by Year and Age (2019) 

Secondary 
Age Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 Total 

12 125 0 0 0 0 0 125 

13 61 125 2 0 0 0 188 

14 0 65 113 0 0 0 178 

15 0 0 70 129 0 0 199 

16 0 0 0 60 103 0 163 

17 0 0 0 2 56 78 136 

18 0 0 0 0 0 34 34 

19 0 0 0 0 0 0 0 

Total 186 190 185 191 159 112 1023 

This data was taken from the census form entered on the 2/08/2019 

 

Full-time Indigenous Students 

Secondary 
Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 Total 

3 3 5 2 2 2 17 
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STAFF SUMMARY DETAILS 

TOTAL STAFF 

Full-Time Part-Time 

Male Female Male Female 

HC HC HC FTE HC FTE 

TEACHING STAFF 

Principal 1 0 0 0.0 0 0 

Teaching Staff (including Librarians) 44 19 2 1 14 8.8 

Total Teaching Staff 45 19 2 1 14 8.8 

NON-TEACHING STAFF 

Specialist Support 0 2 0 0 2 1.2 

Administrative & Clerical (including Aides & Assistants) 3 11 1 0.5 13 9.3 

Building Operations Maintenance & Other Staff 3 1 1 0.5 1 0.4 

Total Non-Teaching Staff 6 14 2 1 16 10.9 

 

TOTAL INDIGENOUS 0 1 0 0 0 0.6 

Note: HC stands for “Head Count” and FTE stands for “Full Time Equivalent”  
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REPORT FROM THE COLLEGE BOARD 

There were six Board meetings held during 2019.  

The College student population decreased slightly in 2019 to 1044. 

During 2019 we were fortunate to gain two new Board members. Peta Rankin, who was previously on the Board, returned 
to Australia following an overseas work placement and re-joined the Board. Belinda Hughes, who has a background in 
education, also joined the Board. Sadly, at the end of the year, Professor Tim McCarthy resigned from the Board after many 
years of service. The Board now has greater gender diversity and possesses a broad range of skills and experience covering 
accountancy, education, engineering, law, private and public sector management, public relations and Workplace Health & 
Safety.  

The 2019 Board members were: 

Mr Christopher Lyon – Board Chair 
Mr David Chard – Chair of Finance Committee 
Mr Tim McCarthy – Chair of Building Committee (Retired at end of 2019) 
Mr Michael Brannon – Chair of Marketing Committee 
Mr Brendan Pearce – Chair of the Audit & Risk Committee 
Mr Barry Formosa 
Mrs Belinda Hughes 
Mr Matt Hennessy 
Mrs Peta Rankin 

 
Key events/milestones in 2019 included: 

• A decrease in FTE staff from 78.1 to 74.4; 

• A reduction in the number of teaching staff corresponding with a decreased number of streams along with staff 
retirements. However, there was an increase in Support Staff; 

• Despite the FTE decrease there were 11 new staff appointed; 

• These appointments included some key positions including Director of Learning and Teaching, Head of English, 
Psychologist/Counsellor and Youth Ministry and Community Engagement Officers; 

• There was a slight decrease in student numbers with a lower Year 7 intake than previous years. An increased 
stream in a CEO school may have impacted these numbers; 

• The College revised its strategic goals with a focus on Learning and Teaching, Identity, Pastoral Care and 
Resourcing; 

• 235 applications were received for entry to the college in 2020; 

• The 2019-2024 Master Plan was completed; 

• The process for developing a new Strategic Plan commenced;  

• The College increased period lengths to create greater symmetry and efficiency in teacher loads; 

• The College commenced a Resilience Project and Goal Setting strategy to improve student engagement; 

• The student Goal Setting Project was a key initiative, driving increased engagement from students which was 
supported by employment of two Student Engagement Officers; 

• A new administration and communication platform was purchased; 

• The Enrichment Program was reviewed; 

• Eight Year 11 students and staff participated in the RAWA Indigenous Immersion; 

• There was positive local news coverage of some College events; 

• Try Year 7 for a Day was again a success; 

• Refurbishment of the Science Block was made a priority; 

• Dr Michael Slattery was engaged to assist in the development of the Strategic Plan and was involved in 
consultation with various stakeholders, including students, parents, staff and the Board; 

• The 2020 budget was endorsed.  
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In respect of the 2019 Year 12 student group: 

• The College Dux achieved an ATAR of 98.5; 

• Twelve students received an ATAR above 90; 

• One student was named on the all-rounders list; 

• There were 38 entries in the HSC Distinguished Achiever’s List; 

• 16 students were shortlisted for possible inclusion in InTech, Industrial Technology; 

• Three nominations to Art Express; 

• One nomination for Encore (Music); 

• 75% of courses were above the State mean, with Industrial Technology, Modern History, Studies of Religion II, Legal 
Studies, Visual Arts, Music 1, Ancient History and Maths Ext 2, being significantly above the State mean,  

• Pleasingly, there was a significant improvement in Band 5/6 numbers (42.3%), this was the highest in 10 years; 

• There was a decrease in the proportion of Bands 1, 2 and 3 compared to previous years; 

• There was a corresponding increase in Bands 5 and 6; the Band 5 increase represented a significant increase;  

• 76 out of the 82 students were successful in gaining university early entrance. 

 
The College finances continue to be sound. The 2019 audit of 2018 finances revealed a $1.3m surplus. The Board continues 
its commitment to the EREA Touchstones. 
 
The Board endorsed the College’s 2019 Budget. 
 
Mr Christopher Lyon 
Board Chair  
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SCHOOL PERFORMANCE IN STATE WIDE TESTS AND EXAMINATIONS 

NAPLAN 2019 

Domain Measures Year 7 Year 9 

Reading Average score for the school 550.80 594.10 

Average score for NSW (boys only) 543.68 580.01 

For the school, the percentage of students at or above 
the national minimum standard. 2019 97.8% 97.3% 

Writing Average score for the school 520.80 554.40 

Average score for NSW (boys only) 502.34 535.19 

For the school, the percentage of students at or above 
the national minimum standard. 2019 98.9% 91.76% 

Spelling Average score for the school 551.30 586.30 

Average score for NSW (boys only) 546.19 582.47 

For the school, the percentage of students at or above 
the national minimum standard. 2019 99.4% 97.3% 

Grammar and 
Punctuation 

Average score for the school 546.90 577.00 

Average score for NSW (boys only) 535.67 569.05 

For the school, the percentage of students at or above 
the national minimum standard. 2019 96.1% 96.7% 

 

Domain Measures Year 7 Year 9 

Numeracy Average score for the school 584.20 620.20 

Average score for NSW (boys only) 565.60 605.11 

For the school, the percentage of students at or above 
the national minimum standard. 2019 100% 98.4% 
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 When looking at these results from a whole school perspective, or a cohort perspective, the data that we should be 
most concerned about is average learning gains for Year 9 boys in NSW and the rest of Australia. The table below 
compares the ERC Year 9 cohort for reading and numeracy for the last eight years with the national male average and 
NSW male average.  

 

READING 

Year ERC Average Learning Gain 
National Average Learning Gain 

(Males) 
NSW Average Learning Gain 

(Males) 
2012 29.7 26.8 27.1 

2013 49.1 39.8 40.6 

2014 40.5 38.0 37.3 

2015 32 35.9 34.2 

2016 41.8 35.8 34.5 

2017 43.7 37.1 38.6 

2018 52.0  43.0 

2019 35.8 34.2 *SSG 35.3 

 

NUMERACY 

Year ERC Average Learning Gain 
National Average Learning Gain 

(Males) 
NSW Average Learning Gain 

(Males) 

2012 52.5 37.3 41.8 

2013 58.8 40.2 44.3 

2014 59.7 49.4 50.9 

2015 52.8 49.0 48.5 

2016 43.8 42.2 40.8 

2017 62.3 51.4 52.4 

2018 59.6  48.7 

2019 39.0 38.4 *SSG 39.3 

* SSG - Statistically similar school groups 
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HIGHER SCHOOL CERTIFICATE EXAMINATIONS 2019 

• Band Distribution for the 28 different courses studied by students at ERC:  

HSC 
Year 

Band 6 

% of total 
cohort 

Band 5 

% of total 
cohort 

Band 4 

% of total 
cohort 

Band 3 

% of total 
cohort 

Band 2 

% of total 
cohort 

Band 1 

% of total 
cohort 

2019 5.5 34.7 36.4 19.5 3.6 0 

2018 5 21 38 28 7 1 

2017 5 28 40 22 4 1 

2016 12 28 34 21 4 1 

2015 4 22 33 25 11 5 

2014 2 25 42 24 6 1 

2013 5 20 39 30 5 1 

 

100% of Year 12 students who sat the HSC in 2019 qualified for the award of a HSC. 

 

2019 HSC Highlights  

• Our highest ATAR was 98.50. 

• 13 of our students received ATAR above 90. 

• 38 entries in the HSC distinguished Achievers’ List. 

• 3 students nominated for Art Express (an annual series of exhibitions of exemplary artworks created by HSC Visual Arts 
students for the HSC). 

• 16 students nominated for InTech (the annual exhibition of outstanding Major Projects developed by HSC Industrial 
Technology students). 

• 1 student nominated for Encore (Music). 

• ERC courses above the State Mean in 21 of the 28 courses. 
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2019 Percentage of Students achieving Top 2 Bands (5 & 6) 

Subject 

ERC 
Top 2 Bands 

(%) 

State 
Top 2 Bands 

(%) 
Difference 

(%) 
Ancient History 50.00 35.46 14.54 

Earth and Environmental Science 40.00 31.06 8.94 

English Advanced 71.87 61.79 10.08 

English Standard 14.47 11.75 2.72 

Geography 55.54 43.18 12.36 

Industrial Technology 72.21 21.36 50.85 

Legal Studies 66.66 41.02 25.64 

Mathematics Ext 1 91.66 80.11 11.55 

Mathematics Extension 2 100.00 85.86 14.14 

Mathematics Standard 31.94 24.05 7.89 

Metal and Engineering 9.52 3.27 6.25 

Modern History 85.70 39.33 46.37 

Music 1 85.71 65.96 19.75 

Personal Development, Health and Physical Education 44.81 31.26 13.55 

Physics 37.83 36.88 0.95 

Science Extension 1 80.00 68.40 11.60 

Studies of Religion I 49.26 46.15 3.11 

Studies of Religion II 77.77 44.62 33.15 
Visual Arts 85.70 62.50 23.20 

 
2019 Edmund Rice College Mean Marks compared to State Mean 

Course ERC Mean State Mean Difference 
Ancient History (2 Unit) 79.27 72.62 6.65 

Biology (2 Unit) 72.43 71.93 0.50 

Business Studies (2 Unit) 74.17 72.18 1.99 

Chemistry (2 Unit) 77.13 75.38 1.75 

Earth and Environmental Science (2 Unit) 72.83 72.52 0.31 

English Advanced (2 Unit) 82.09 80.73 1.36 

English Standard (2 Unit) 70.84 69.16 1.68 

Geography (2 Unit) 78.23 74.66 3.57 

Industrial Technology (2 Unit) 82.95 68.69 14.26 

Information Processes and Technology 2 u 72.95 72.46 0.49 

Legal Studies (2 Unit) 80.22 73.66 6.56 

Mathematics Extension 1 (2 Unit) 82.67 79.98 2.69 

Mathematics Standard 2 (2 Unit) 74.21 70.68 3.53 

Metal and Engineering Examination (2 Unit) 70.48 64.02 6.46 

Modern History (2 Unit) 84.60 73.44 11.16 

Music 1 (2 Unit) 88.77 81.85 6.92 

Personal Development, Health and Physical Education 76.47 72.57 3.90 

Physics (2 Unit) 75.55 73.20 2.35 

Science Extension 1 Unit 36.64 36.28 0.36 

Studies of Religion II (2 Unit) 83.32 76.58 6.74 

Visual Arts (2 Unit) 83.74 80.77 2.97 
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POST SCHOOL DESTINATIONS 

From Destination Surveys for Year 12 (2019 HSC) 

 
Student enrolments at UOW 2019: 

Edmund Rice College 64 
Bachelor of Arts 1 
Bachelor of Arts - Bachelor of Laws 2 
Bachelor of Bionanotechnology (Honours) 1 
Bachelor of Business 3 
Bachelor of Commerce 8 
Bachelor of Commerce (Dean's Scholar) 3 
Bachelor of Commerce Global - Bachelor of Laws 2 
Bachelor of Commerce Global (Honours) 1 
Bachelor of Communication and Media 2 
Bachelor of Communication and Media - Bachelor of Commerce 1 
Bachelor of Computer Science 5 
Bachelor of Computer Science - Bachelor of Science 1 
Bachelor of Creative Arts 1 
Bachelor of Economics and Finance 1 
Bachelor of Engineering (Honours) - Bachelor of Computer Science 1 
Bachelor of Engineering (Honours) (Scholar) (Single Major) 1 
Bachelor of Engineering (Honours) (Single Major) 4 
Bachelor of Environmental Science (Honours) (Dean's Scholar) 1 
Bachelor of Exercise Science 3 
Bachelor of Exercise Science and Rehabilitation 1 
Bachelor of Health and Physical Education 1 
Bachelor of International Studies 2 
Bachelor of International Studies - Bachelor of Commerce 1 
Bachelor of Mathematics Education 1 
Bachelor of Medical Biotechnology (Honours) 1 
Bachelor of Medical Biotechnology (Honours) (Dean's Scholar) 2 
Bachelor of Nursing 3 
Bachelor of Politics, Philosophy and Economics - Bachelor of Laws 2 
Bachelor of Pre-Medicine, Science and Health 3 
Bachelor of Psychological Science 1 
Bachelor of Psychological Science - Bachelor of Commerce 1 
Bachelor of Science (SMAH) - Bachelor of Commerce 1 
Diploma of Information Technology (2 Sessions) 1 
University Entrance Certificate 1 
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STUDENTS STUDYING STAGE 6 VET COURSES IN 2019 

Course Year 12 Level Number Entered 
Number achieving VET 

qualification 

CPC20211 Certificate II in Construction Pathways 11 11 

SIT20213 Certificate II in Hospitality 6 6 

MEM10105 Certificate I in Engineering 23 23 

Course Year 11 Level   

CPC20211 Certificate II in Construction Pathways 41  

SIT20213 Certificate II in Hospitality 13  

MEM10105 Certificate I in Engineering 43  

The College continues to take advantage of the modern VET facilities that form part of the campus. This includes the Metal 
& Engineering Trade Training Centre as well as the Hospitality Kitchen. 

Through the Work Placement program for the VET students and the work done by the VET teachers, the College has formed 
significant positive relationships with local businesses.  
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RECORD OF SCHOOL ACHIEVEMENT (RoSA) 

This credential, Record of School Achievement, will: 

• be a record of achievement for students who leave school prior to receiving their HSC. 
• report results of moderated, school-based assessment, not external tests. 
• be available when a student leaves school any time after they complete Year 10. 

• be cumulative and recognise a student’s achievements until the point they leave school. 
• show a result for all courses completed in Stage 5 and Year 11. 
• be able to reliably compared between students across NSW. 
• give students the option to take online literacy and numeracy tests. 
• be comprehensive and offer the ability to record a student’s extracurricular activities. 

 

To qualify for the award of a Record of School Achievement, a student must have: 

• attended a government school, an accredited non-government school or a recognised school outside NSW. 
• undertaken and completed courses of study that satisfy the Board’s curriculum and assessment requirements for the 

Record of School Achievement. 

• complied with any other regulations or requirements (such as attendance) imposed by the Minister or Board and 
completed Year 10. 

 

The credential will report on student achievement in Stage 5 using A to E grades.  

 

How does the school determine the grades given to students for their courses? 

Grades A – E will be awarded in all Year 10 Stage 5 courses and all Year 11 Preliminary HSC Courses (excluding Vocational 
Education Courses and Life Skill courses) based on school based assessment of the students’ achievement. The school will 
use the Performance Descriptors issued by the NSW Education Standards Authority (NESA) for each course. The assessment 
tasks set out in this booklet for each course will largely provide the evidence of the achievement of outcomes for the award 
of the grades. 

 

The process of determining grades: 

• Devise and administer assessment tasks that address the knowledge and skills outcomes of the course. These 
assessment tasks are outlined later in this booklet. 

• Observe and record assessment judgements e.g. marks, grades, comments. 
• Use assessment information to determine a student’s level of achievement at the end of the course. 
• Use the Course Performance Descriptors to award a grade that most appropriately describes the student’s 

achievement. 

All Edmund Rice College students who completed Year 10 in 2018 and did not return to schooling in 2019 qualified for a 
RoSA. (See enrolment figures) 

All students who returned to the College to continue in 2019 will add to their academic record in terms of the RoSA.  

Page | 24



PROFESSIONAL LEARNING UNDERTAKEN BY TEACHERS 

Teacher Standards 

All teachers possess teaching qualifications from a higher education institution within Australia or as recognised by AEI-
NOOSR.  

 

Professional Learning 

ERC is committed to supporting the ongoing professional learning required to provide a high quality teaching and learning 
environment for boys. Throughout 2019 College staff were involved in a range of professional learning opportunities aimed 
at improving student outcomes: 

 

These included: 
 
ERC NESA Accredited Professional Learning 
• “Live Life to the Full”: Promoting Safe and Inclusive Learning Communities 

• Analysing NAPLAN to Improve Student Learning Outcomes 
• Building Relationships and Enhancing Engagement in Learning 
• Building the Resilience and Wellbeing of Young People 
• Consistent Teacher Judgement 
• eLearning Review 2019 
• Inclusivity Workshop 
• Smartboard Training 

• Teacher Clarity 
• Teaching to the North-East 
• Thinking and Learning Together 
• Analysing HSC Results (RAP Analysis) 
• Enhancing Teacher Clarity 
 
ERC Mandatory Staff Training 

• Student Duty of Care 
• Child Protection  
• EREA Code of Conduct 
• Complaints Handling 

• Privacy 
• First Aid 
• Cardiopulmonary Resuscitation (CPR) 
• Workplace Health & Safety (WHS) 
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STUDENT ATTENDANCE RATE 

School Student Attendance Report 

Year Group All students % Indigenous Attendance % Number of Students 

Year 7 90.69 82.33 186 

Year 8 90.15 85.83 190 

Year 9 88.46 82.93 185 

Year 10 88.55 96.75 191 

TOTAL 89.46 85.43 752 

The slight variation in attendance rate between each year group depends on individual student circumstances. Apart from 
illness, extended periods of leave for individual students were granted by the Principal upon parental request. Unexplained 
absences are small in number in each cohort. 

 

MANAGEMENT OF STUDENT NON-ATTENDANCE 

It is the policy of Edmund Rice College that students are to attend the College for the full duration of each school term and 
that punctuality and reliability are to be fostered. The College considers that the development of these habits will contribute 
to the development of responsibility and self-discipline in each student and to an orderly College routine. 

• The College marks the roll electronically using the Edumate Student Administration data base. 

• The College expects each student to attend school on every school day in each school term. 

• Home Room Teachers mark day to day attendance, during Admin period daily, directly into Edumate. A hard copy of a 
'shadow' roll book is available for Home Room Teachers to use each day for attendance record keeping. Subject 
teachers are required to mark attendance in their class each period. 

• Office Support Staff enter known absences into the Edumate Student Administration System electronically each day. 

• The Office Support Staff check that Home Room Teachers have completed their Roll marking every day after Home 
Room period and reconcile any discrepancies in conjunction with the Deputy Principal. 

• After careful checking, an SMS is sent to parents/carers notifying them of the unexplained attendance of their sons. 
On occasion, a telephone call home could be made to clarify student absence from the College. 

• The Office Support Staff print an electronic copy of Daily attendance (Years 7-12) and make it available each day to all 
teaching staff. 

• A student who arrives at the College after their official starting time must report to the Office. The Office staff will 
record the late arrival in the student Edumate database and issue a Late Slip which is given to the student to present 
to his teacher. 

• The Office Support Staff will record the late arrival in the student's Home Room booklet. 

• The Home Room Teacher is responsible for informing parent/carer when a student is late and does not provide a 
written explanation. 

• Home Room Teachers are to monitor absences/punctuality, particularly if patterns of lateness develop. 

• The Year Co-ordinator will also monitor progress in these matters. 

• Each fortnight, the Office provides the Year Co-ordinator and Deputy Principal with a printout of the fortnightly 
absences per year group. The Year Co-ordinator/Deputy Principal use these sheets to identify unexplained absences 
and/or patterns of absences. 

• The College expects a parent/carer to inform the College before the official start time if a student is to be absent on 
that day. 

• A student who is absent from the College on any day is required to present to the Home Room Teacher, on the day of 
his return, a note from a parent/carer explaining his absence. This note is required irrespective of the required phone 
call. 

• A formal letter will be sent to parent/carer regarding frequent/unexplained absences. 
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• It is the role of the Home Room Teacher to monitor and follow up absences. 

• A student seeking partial absence is required to provide a letter that states the student's full name, Home Room, date, 
time of partial absence, reason for absence and signed by the student's parent/carer. 

• Such letters are to be handed to the Year Co-ordinator at morning assembly. 

• Before leaving, the student will report to the Office for signing out. 

• If the student returns, re-entry is noted in the database by the Office staff. 

• At the end of each term, the Office staff places in each student’s Office file, a printout from Edumate which indicates 
absences for the term. 

 

Student Leave 

Exemption from attendance will be consistent with the Education Act 1990 (Section 25). 

From 2015, the Minister for Education approved changes to the way leave is recorded by schools. 

Under the changes, family holidays and travel are no longer considered under the Exemption from School-Procedures. Travel 
outside of vacation period is now recorded as an absence. 

Parents are encouraged to travel or holiday with their son(s) during school vacation periods. 

 

Where permission sought is for less than 10 days during the school term, the following procedures need to apply: 

1) A letter must be sent to the Principal's office to explain the absence at least 3 days before the requested leave. 

2) If the Principal believes the absence is not in the student's best interest, then the absence will be unjustified. 

3) If the Principal accepts the reasons, then the absence will be recorded as leave. 

 

When permission sought is for 10 days or more during the school term, the following procedures need to apply: 

1) An application for Extended Leave - Travel Form must be completed and returned to the Principal's office at least 
two weeks before the requested leave. The form can be obtained from the Principal's office or 
www.edmundricecollege.nsw.edu.au 

2) If the Principal believes the absence is not in the student's best interest, then the absence will be unjustified. 

3) If the Principal accepts the Application, a Certificate of Extended Leave - Travel will be issued. The absence will be 
recorded as Leave. 
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Change in Family Circumstances 

If any change occurs in the family - separation, divorce, serious illness, the College should be notified as soon as possible. 
The College seeks to be supportive of families in such circumstances and such events always have a bearing on a child's 
education. Likewise, a change of address or phone number (work or home) or emergency contact should be advised 
immediately. 

 

Destination of a student below 17 years of age 

• Where a student leaves the College before the age of seventeen, appropriate evidence must be provided that the 
student is taking a recognised educational pathway or is entering employment that has a formal training component. 
Such instances may be where a student is commencing an apprenticeship and is undertaking study at TAFE. 

• Where the destination of a student below the age of seventeen is unknown, the Department of Education and 
Communities Officer with home school liaison responsibilities will be notified of the student's name, age and last 
known address. The College will also undertake to contact the student regarding his future educational destinations 
and the appropriate procedures for leaving the College. 

• All students who conclude enrolment at the College are given a Clearance Form from the Principal's (Enrolments) 
Personal Assistant to complete and hand back, which details where they are moving on to. This is put on each student's 
file. 

• If any Clearance Form does not specify destination, it is brought to the attention of the Deputy Principal who checks 
the student’s age and, if under 17 years of age, contact is made with the family to confirm the student's destination. 
If confirmation cannot be obtained, then the Department of Education and Communities Officer with home school 
liaison responsibilities will be notified by the Principal or Deputy Principal. The student's name, age and last known 
address will be provided.  
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STUDENT RETENTION RATE 

 Total Enrolment in 
Year 7 on Census 

Date 

% Retention Rate 
from Year 7 to 

Year 10 

% Retention Rate 
from Year 10 to 

Year 11 

% Retention Rate 
from Year 11 to 

Year 12 

2019 186 92 88 87 

2018 205 90 98 86 

2017 201 92 85 90 

2016 218 97 89 87 

2015 206 86 83 94 

2014 180 92 89 91 

2013 203 96 92 91 

2012 173 98 82 94 

2011 144 99 79 87 

AVERAGE 191 94 87 90 

 

 

Student Enrolments 

Year 2011 2012 2013 2014 2015 2016 2017 2018 2019 

7 144 173 203 180 206 218 201 205 186 

8 164 139 174 201 180 198 206 197 190 

9 127 162 141 164 203 173 194 205 185 

10 118 126 157 132 149 196 166 185 191 

11 111 97 116 139 110 133 168 129 159 

12 94 104 88 105 131 96 119 144 112 

TOTAL 758 801 879 921 979 1014 1054 1065 1023 

 
  

Page | 29



ENROLMENT POLICIES 

As a Catholic College, our aim is to try to accommodate first of all students applying from Catholic Primary Schools. However, 
students from other non-government and government schools are welcomed as well. 

We value our association with parents/carers and their sons from Christian denominations other than the Catholic faith and 
indeed some from other Religious Traditions and Cultures too.  

Edmund Rice College does not exclude students on the basis of academic ability and therefore accepts students with varied 
abilities and diverse learning backgrounds. We are committed to the enrolment of students with disabilities who are likely 
to benefit from the integrated model which we operate. Once an application is made, an interview is organised with the 
Principal or Deputy Principal. 

In the enrolment process, we endeavour to discern what the parents’/carers’ and their sons’ expectations are concerning 
education here, clarify the expectations we have of them and ensure that there is a compatibility of aims and expectations 
which can be mutually productive. 

A student’s continuing enrolment is reviewed annually, in particular, at the end of Year 10, in view of the student’s suitability 
for the demands of Senior study and demonstrated willingness to adjust to and accept expectations determined by the 
College. 

 

BURSARIES 

Since its foundation in 1926, Christian Brothers Edmund Rice College has been committed to enabling access for all boys, 
regardless of individual family financial circumstances. This commitment is strongly held and underpinned by our 
preferential option for the poor and marginalised in the Charter for Catholic Schools in the Edmund Rice Tradition. 

Scholarships to cover all or part of the College’s compulsory fees and charges are available on application. Applications are 
welcomed from families new to the College community as well as from those who currently have sons here and are 
experiencing difficulties. Recognising that discussion of family circumstances may be difficult, parents/carers can feel 
confident in the knowledge that all applications are treated sensitively and in confidence. Parents/carers seeking application 
forms should contact the Principal’s Personal Assistant. 
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SUMMARY OF STUDENT WELFARE POLICIES 

A number of programmes are in place to make the College a safe, happy and effective learning environment where a student 
is free to develop his potential in many spheres, including the physical, social, academic, spiritual and emotional. 
Underpinning all of these programmes is the development of a sense of self-worth and the importance of nurturing each 
individual. 

 

Religious  

• The classroom Religion Studies courses across Years7 to 12 have focused, at age appropriate levels of depth, on the 
knowledge of those teachings central to the Catholic faith. 

• The Senior Retreat Programme continues to provide significant spiritual and personal experiences for students in Years 
11 and 12. 

 

Pastoral 

The College continues to seek to provide comprehensive educational opportunities for boys in the Illawarra. Some important 
points include: 

• enabling access to all regardless of financial circumstances. 

• providing an extensive curriculum across all learning areas to cater for the full range of abilities and interests of our 
students. 

• assisting those students who are experiencing difficulties through professional counselling, learning support and 
careers advice. 

• enhancing the opportunities for students to express themselves in Debating, Public Speaking, the Creative and 
Performing Arts as well as on the sporting field. 

• focus on the development of leadership, relationships and service to others through Peer Support, Student 
Representative Councils, Christian Service Learning experiences, Social Justice activities and the Outdoor Education 
Programme. 
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SCHOOL-DETERMINED IMPROVEMENT TARGETS 

STRATEGIC DOMAIN 

1. CATHOLIC LIFE 

COMPONENTS STRATEGIC DIRECTION SPECIFIC STRATEGIES AND ACTIONS  

1.1 Catholic Identity 1.1.1 Embed the Mission 
statement and values 
within the College ethos 

 Continue to use the touchstones as the paradigm for 
whole school assemblies. 
 Review programs of study in all KLAs to ensure that 

the Touchstones & The Educating for Justice & Peace 
Framework inform the lesson planning and delivery 
 Embed the Catholic values in eLearning strategies 

and implementation. 

1.1.2 Enrich the Catholic life of 
the College through a 
vibrant and engaging 
Prayer, Liturgical and 
Sacramental Program 

 Conduct fortnightly Optional Mass on a rotating 
schedule (Wed - Fri). Semester 1 
 Conduct fortnightly Year Group Mass on a rotating 

schedule (Tues). Semester 2 
 Start & end assemblies with para-liturgy including 

prayer, Gospel reading and reflection 
 Offer the Sacrament of Reconciliation, especially 

during the season of Lent - connect to local parish 
 Offer the Sacraments of Reconciliation & Eucharist 

on Senior Retreats 
 Maintain relationship with MSC community at 

Douglas Park, Lumen Christi Pastoral Region and 
other parishes for clergy involvement 
 Develop class liturgies for RE classes  

1.1.3 Develop the use of Religious 
symbols and icons in the 
College classrooms and 
grounds 

 Provision of crosses for each classroom. Technology 
& Art project – making the crosses and painting a 
gospel scene on each  
 Provision of touchstone symbols, wording and/or 

quotes for each classroom 
 ER Centre - Build a new Altar & Lectern and provide 

altar cloths / coverings 
 Edmund Rice Centre - Obtain quotes for: 

1. Cross; 2. Touchstone Banners; 3. House Crest 
Banners / placards for ERC 
 Place 4 sandstone rocks around the College with the 

touchstone symbols carved into them (one stone 
already existing in the garden with ER statue next to 
A block). Possibilities include: in Senior Quad, Peace 
Garden (yet to be constructed! next to chapel), next 
to ER Centre. – needs consultation 
 Narandha Learning Centre – Religious Symbols – TBD 

– Book of Gospels (St Paul’s Publications) 

1.1.4 To develop the mission of 
the College to bring faith to 
life through the message of 
the Gospels 

 Develop CSL & Immersion activities / opportunities 
that connect students and staff to the marginalised 
/under-served i.e. Welcome Hub concept - look for 
available grants and apply for a grant to continue to 
develop this opportunity. Explore possibility of 
partnership with Multicultural Services 
 Structured Reflection using the Gospel as integral to 

all CSL and Immersion activities 
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COMPONENTS STRATEGIC DIRECTION SPECIFIC STRATEGIES AND ACTIONS  

1.1.5 Provide opportunities for 
staff and student formation  

 Develop staff spirituality day. Term 3. A spirituality 
that reaches out to others.  
  Use reflections to begin staff meetings and 

gatherings (i.e. KLA meetings) 
 Provide resources to teachers to encourage them to 

develop their own method of reflection & prayer in 
their classrooms.  
i.e. subscription to GPBS http://www.gpbs.com.au/  
 Facilitate staff to participate in the EREA formation 

programs (see1.3) 
 Encourage staff to participate in the Wollongong CEO 

formation opportunities 
 Provide a Retreat & Reflection program across the 

College (See 1.3)  
 Provide a fortnightly Optional Mass (Semester 1) – 

Form Based Mass Semester 2 on Tuesday Extended 
Admin 

1.2 Edmund Rice 
Charism 

1.2.1 Develop community 
understanding of the 
Edmund Rice charism 

 Embed in Religious Education Curriculum (Yr 7 Being 
Catholic: School & Church Communities)  
 Chapel Talk for Year 7 and new teachers/community 

members 
 Staff Formation - Part of the induction program 
 EREA Formation Programs (see 1.1.5) 
 The Houses are built on the ER story. Waterford, Rice, 

Ignatius, Crown, McMahon, Keira. 

1.2.2  Incorporate EREA 
touchstones in the daily life 
of the College  

 Embed the EREA touchstones in eLearning strategies 
and implementation. 
 Provide prayer/ reflections based on touchstones 
 Display touchstones in the classrooms 
 Incorporate touchstones into the College diary 
 Embed reflection on the touchstones in any student 

interactions for discipline 

1.2.3 Cultivate knowledge of the 
history and traditions of the 
College and the Christian 
Brothers 

 Year 7 RE Curriculum 
 Staff Formation 
 EREA Immersion to Ireland 
 EREA Staff Formation 
 New Staff induction 
 Archives 
 Develop Old Boys’ organisation and publication 

1.2.4 Participate in Edmund Rice 
Education Beyond Borders 

 ERA for Change 
 Year 10 Human Rights Day 
 Connect to EREA Immersions 
 JY to be part of the Advocacy Focus Lead Group of 

EREBB 
 Provide BlueJeans platform for video conferencing in 

EREBB initiatives 
 Principal and Director of Identity to attend EREBB 

1.3 Religious 
Education 

1.3.1 Implement Religious 
Education curriculum of the 
Wollongong Diocese 

 Staff Professional Development 
 Networking with other Diocesan schools 
 Plan & implement teaching & learning programs 

based on Wollongong Diocesan Curriculum  
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COMPONENTS STRATEGIC DIRECTION SPECIFIC STRATEGIES AND ACTIONS  

1.3.2 Review the organisation, 
delivery and assessment of 
RE  

 Ongoing evaluation by staff & students 
 RE Faculty Goals align with College priorities 

Priority 1: To develop the Catholic culture of the 
College based on the touchstones of Gospel 
Spirituality, Justice & Compassion, Inclusive 
Community and Liberating Education 

- Aim: Nurture a spirituality that invites all 
people into the story of Jesus and strives to 
make his message of compassion, justice and 
peace a living reality within our community so 
that our students are liberated to be all that 
God intends them to be.  

Priority 2: To Differentiate the curriculum- emphasis 
on Literacy, Numeracy and Quality Assessment 
Tasks 

- Aim: Work collaboratively engaging Teaching & 
Learning Coordinator, Special Needs & Gifted 
/Talented staff to improve the quality of 
teaching and learning of all students  

Priority 3: To develop our professional competence 
in using Information & Computer Technology – 
emphasis on integrating ICT across the curriculum  

- Aim: Promote the appropriate use of 
technology to enhance educational 
effectiveness and learning opportunities for all.  

Priority 4: To be lifelong learners and continue our 
own Professional Development – emphasis on 
Spirituality, ICT, Differentiation, Literacy, Numeracy 
& Quality Assessment 

- Aim: Participate in Professional Development in 
order to create a participatory ownership for 
religious education that promotes the ideals of 
justice and peace while striving to support 
strong academic achievement for all students 
and continued professional development for all 
staff. 

1.3.3 Embed Catholic values 
across the curriculum 

  Utilise the EREA Educating for Justice & Peace 
framework. This is launched in 2016 and will be 
implemented throughout 2018. So this will be a 2019 
priority when there is time to work with the various 
KLAs. 

1.3.4 Develop staff formation 
including EREA experiences, 
immersion experiences 

See 1.1.5 

 Develop staff spirituality day. Term 3. A spirituality 
that reaches out to others. Guest Speaker – Lord 
Mayor Gordon Bradbery, Mass, visiting Aboriginal 
sites, Buddhist Temple, Hindu Temple, Islamic 
Mosque (different groups) 
  Use reflections to begin staff meetings and 

gatherings (i.e. KLA meetings) 
 Provide resources to teachers to encourage them to 

develop their own method of reflection & prayer in 
their classrooms.  
i.e. subscription to GPBS http://www.gpbs.com.au/  
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COMPONENTS STRATEGIC DIRECTION SPECIFIC STRATEGIES AND ACTIONS  
 Facilitate staff to participate in the EREA formation 

programs 
- Galilee, Into the Deep, Break Every Yoke, Mt Sinai, 
Identity Leaders’ network, Deputy Network, Principal 
network 
 Encourage staff to participate in the Wollongong CEO 

formation opportunities 

1.3.5 Accreditation of RE 
qualifications 

  To support 3 teaching staff in their Post Graduate 
work towards Master of Theology / Grad Cert RE 
 College-based inservice for new Diocese of 

Wollongong RE Curriculum Years 7 – 9. Yr 10 
introduced in 2018  

1.3.6 Review Student Retreat 
Program across College (Yrs 
7-12) 

  Student & staff feedback surveys administered 
through Survey Monkey and Google Forms 
 Continual adaptation to meet the needs of particular 

groups 
 Senior Retreat Program: 1 Day Yr 11, 3 Day beginning 

of Yr 12 (Oct 12 – 14); Year 12 – 1 Day following Trial 
Exams 
 Year 10 Human Rights Day Week 4, T3 
 Year 9 Indigenous Cultures Day May 26, Sorry Day 
 Develop Opportunity for Year 8 & Year 7 

1.4 Christian Service 
and Solidarity 
Learning (CSL) 

1.4.1 Explore and expand 
opportunities for CSL in 
school life 

 Offer opportunities for students to be involved in 
digital activities that foster service across our 
community and wider communities such as…. 
 Participation in College and local Community 

activities in the Senior CSL Project (approx. 50) 
- Expansion of College and Local Community 

Projects 
- ECO ERC 
- Hospitality - Lighthouse Care 
- Port Kembla Military Museum 
- Future World Warrawong 

1.4.2  Develop effective and 
informed advocacy 
practices 

 Include advocacy project in the Senior CSL project 
(Final Reflection) 
 Advocacy focus activity for each Term – grounded in 

ERA for Change. T1 – Caritas; T2 – Reconciliation; T3 
HAART; T4 White Ribbon 

1.4.3 Review and expand the 
Immersion program 

 Consult key staff (G. Volk + participant teachers) and 
student participants.  
 Reflection process during and following Immersion 
 Present to whole College 
 Present workshop at Human Rights Day 
 Explore options to connect to EREBB school 

internationally 

1.4.4 Develop service leadership 
as the model for student 
leaders across College 

 All SRC Prefects have a role to lead a priority area in 
the College to serve the community 
 Student SRC committees organise College activities 

for Houses 
 Sustainability: Green Connect to audit waste and 

implement new rubbish collection / recycling 
program 

 

Page | 35



COMPONENTS STRATEGIC DIRECTION SPECIFIC STRATEGIES AND ACTIONS  

 Initiate leadership opportunities through CSL 
Activities  

- Blood Bank Ambassadors 
- Mission Money Counting 
- ECO Ambassadors 

1.4.5 Implement aspects of the 
EREA ‘Educating for Justice 
& Peace’ framework across 
all Key Learning Areas 

 This will be introduced in Term 3, started in Term 4 
and followed through in 2019. 
 RE Faculty to be first + volunteer Faculty 

1.5 Engagement 
with Church and 
Wider 
Community 

1.5.1. Develop Youth Ministry 
program 

 Senior Leaders role mentors for junior students e.g. 
Peer Support, SRC, liturgy readers, musicians, altar 
servers  
 Utilise Catholic Studies students to develop 

opportunities to serve 
 Liturgy Musicians (MB & GH & HK) 
 Liturgy SRC Group to organise and set up for masses, 

liturgies and assemblies 

1.5.2 Strengthen links to parishes 
including Mass program and 
other religious links 

 Attend local Parish masses 
 School visits to local schools 
 Priests celebrating Optional Mass & special occasions 

1.5.3 Build a program of outside 
speakers utilising Old Boys, 
advocacy groups, Church 
associations and 
representatives from multi-
faith traditions 

 Retreat Program – A Man for Others – Old Boys for Yr 
12 Reflection day: Dan Hunt – mental health; James 
Galea, Andrew Mastroianni, Hamish Campbell – 
Preparing for HSC 
 Father’s Day Breakfast 
 Guest speakers for assemblies. AIME, Wollongong 

Council  
 Reunions 
 Human Rights Day 
 Excursion to Cringila Mosque, Nan Tien Temple, 

Omar Mosque, Hindu Temple, Aboriginal sites 
 Weddings 
 Students & staff participation in outside College 

activities.  
 Participate in and host Illawarra People for Peace 
 Develop Welcome Hub concept with Multicultural 

Services 
 Participate in White Ribbon Day Walk 

 

2. STUDENT WELL-BEING 

COMPONENTS STRATEGIC DIRECTION SPECIFIC STRATEGIES AND ACTIONS  

2.1 Respectful 
Climate of 
Learning and 
Relationships 

2.1.1 Encourage students to 
develop and embrace 
Christian principles through 
appropriate modelling by all 
staff 

 Through teacher interaction with students in and out 
of the classroom. Reminders to all staff by P/DP via 
staff Briefings/weekly newsletters about proper 
interaction / standards 

2.1.2 Develop pastoral principles: 
compassion, justice, 
resilience and confidence 
within the framework of the 
College values 

 YC and PCT organising relevant topics on Tuesday B 
via outside presenters e.g. police liaison officer; 
encouraging students to complete mandatory CSL 
hours; attendance at compulsory whole school 
events; YC at daily morning assembly reinforcing 
positive relationships; whole school approach 
targeting relational topics 
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2.1.3 Strengthen Year 
Coordinator links with 
Heads of Department in 
boys’ case management 

 Scheduled meetings to be led by Learning Support 
involving all teachers of individual case managed 
students 

2.1.4 Renew target areas with 
teachers in respect to 
expected student 
behaviours 

 Whole school approach reminders in weekly pink 
newsletter; DP to provide handout at the beginning 
of each term reminding teachers about basic 
requirements re student behaviour; ongoing 
discussion with YCs every fortnight regarding 
behavioural concerns with decisions relayed to staff 
via YC and feedback sought from HROs during 
PCTMs; strategies discussed regularly with YCs/HROs 
to address emerging concerns e.g. Shirt Blitz( Raffle 
Ticket system); random Diary checks; Academic Care 
program 

2.1.5 Ensure ongoing 
communication with staff 
about student behaviours 
and school priorities 

 Weekly Newsletter; staff briefings; YC discussion 
with teachers; use of emails 

2.1.6 Encourage students to 
develop and embrace 
Christian principles through 
appropriate modelling by all 
staff  

 

2.1.7 Enhance opportunities for 
student engagement in a 
broad range of activities 

 Reminding students in assemblies; daily 
announcements via messages from Sportsmaster; 
promoting After-School Sports program 

2.1.8 Strengthen students’ sense 
of belonging and 
connectedness 

 Whole school community events e.g. assemblies; 
carnivals; Camp program; development of House 
system via Student Leadership 

2.2 Pastoral Care 
Programs and 
Structures 

2.2.1 Enhance effective pastoral 
support services for 
students and families in 
need 

 Through fee relief system (Bursary) 

2.2.2 Review existing pastoral 
processes and procedures 
to effectively respond to a 
growing school 

 Consequences on Discipline Levels system; establish 
core basic classroom rules / expectations. Merit 
system to incorporate multiple facets of student 
involvement; use of Diary, Academic Care program 
in targeted cohorts, classroom technology rules, 
develop role description between YC/Assistant YC; 
College Counsellor at 1.0 FTE; involve Careers 
teachers in assisting students of need. 

2.2.3 Broaden the awareness of 
counselling and psychology 
services among students, 
staff and parents/carers 

 Maintain process through YC for how students 
access College Counsellor; utilise Learning Support 
facilities and Careers teacher; develop processes for 
parental notification 

2.2.4 Ensure there are 
appropriate induction 
programs for all students 
new to the College 

 

 

 Establish steps to follow, that involve Director of 
Studies and YC 
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2.3 Student 
Leadership and 
Student 
Engagement 

2.3.1 Review the opportunities 
for student leadership at all 
levels, linking leadership to 
service 

 Student Leadership for Justice & Peace 
 Fortnightly SRC meetings led by student leaders – 

Wednesday, Recess 2 
 Student Forum Term 2 & Term 3 
 Senior Student Elections Process. Move Yr 12 SRC 

elections to early Term 3 
 Fortnightly School Assemblies led by student leaders. 

2.3.2 Develop leadership roles 
with the intention that they 
can genuinely initiate 
student involvement and 
engagement in the College 

 Through Identity Team: Student Leadership (RB) 
 Sub groups across each of the Leadership 

Prefectures e.g. ERA for Change, Liturgy, 
Sustainability, Community & Culture, Social Justice & 
Sport prefectures with a rep from each Year group 
 Meetings for each group during the two-week cycle. 

Liturgy & Sustainability on Monday, Social Justice on 
Thursday, ERA for Change Friday 
 House Leadership Groups 
 Badges for all Prefectures from AJ 
 Badges for Touchstone Awards 

2.3.3  Review and develop Peer 
Support Program 

 Yr 11 leaders trained at end of 2018 to be Peer 
Support Leaders for Yr 7 2019. 
 Yr 11 Peer Support Leaders attend Yr 7 orientation 

events in Term 1. 
 Peer Support Program Term 1- need to develop 

throughout the year 

2.3.4 Enhance the House System 
as an integral component of 
school spirit and school 
engagement 

 Student Leadership for Justice & Peace (RB). 
 Regular monthly House meetings (proposal) - SRC 

working on House songs; badges 
 Purchase garden staked Bali Banners for each house 

in colours and names.  
 Recognised at assemblies & have signage / banners 

appropriately placed around College – still in 
development 
 New House Crests developed with KP Designs Sydney 
 Framed House Crests in Admin foyer  
 House Processional Banners in ERC  
 Review points allocation system 

2.4 Aboriginal & 
Torres Strait 
Islander (ATSI) 
Engagement 

2.4.1 Increase ATSI students’ 
sense of connectedness to 
their cultures 

 Hire a new Aboriginal Education Officer in 
conjunction with St Mary’s College – T3/2016 
 Through involvement in whole school assemblies on 

specific occasions and Identity 
- Acknowledgement of Country ceremonies at 

School Assemblies, Masses - ERC Founders’ Day 
- Year 9 Indigenous Cultures Day  
- Transition to High school re: culture & connecting 

(Term 4) 
- Language workshops with local community 

consultant Jodie Edwards 
- Killalea Cultural Immersion Day including men’s 

business (Term 1) 
- P.R.I.D.E (Proud to Recognise Indigenous Cultures 

Everyday) initiative (art installation component 
 NLC – Narandha Dreaming painting with the 

Aboriginal Elders: Aunty Lorraine Brown & Aunty 
Narelle Thomas 
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2.4.2 Increase the understanding 
and respect for ATSI 
cultures across the College 

 Year 9 Indigenous Cultures Day May 26 - Sorry Day / 
Reconciliation Week 
 Year 10 Human Rights Day - ceremony & guest 

speaker – Aboriginal Employment Service. 
 P.R.I.D.E (Proud to Recognise Indigenous Cultures 

Everyday) initiative (art installation component) - 
see 2.4.1G 
 Yr 11 and Staff Immersion to WA 
 Brochure about programs for Open Day, etc 

2.4.3 Utilise programs to ensure 
the effective support of all 
ATSI students in their 
learning 

 Student Academic Tracking (NAPLAN & Semester 
Reports to develop personalised learning plans).  
 AIME. (Australian Indigenous Mentoring Experience) 

at University of Wollongong 
 AIME Tutor Squad from UOW - Tuesday in 

homework club. 
 Learning Support as per program for identified 

students 

2.4.4 Deepen the engagement of 
ATSI families in the 
education of their children 
and the life of the school 

 Indigenous Community Breakfast 
 Student survey with families 
 AEO support during Parent/Teacher interviews 
 Plan to implement the PLP (Personalised Learning 

Plan) with DoI and AEO through 2015 / 2016 

2.5 Student 
Connectedness, 
Belonging and 
Resilience 

2.5.1 Initiate a whole school 
approach to responding to 
student needs in the 
contemporary world such 

 Designated expert speakers per year group 
throughout year; focus on Mental Health Week; 
develop Mindmatters program through YCs; focus 
on anti-bullying – whole school participation in the 
National Day Against Violence and Bullying; Digital 
Citizenship program conducted by IT Department.as 
mental health, bullying, cyber safety and resilience 

2.5.2  Provide opportunities to 
students who are isolated 
or vulnerable 

 Through the work of YCs/HROs/subject 
teachers/Counsellor 

2.5.3 Utilise quality practice in 
managing boys’ welfare and 
social interactions 

 See above 2.2.1 and 2.5.1; also place emphasis on 
subject teachers to manage their students’ 
classroom behaviour 

2.5.4 Review the Home Room 
structure to increase 
opportunities for 
meaningful pastoral care 
interactions between 
students and teachers 

 Investigate extent of 2 HROs per Home Room; 
allocation of HROs to students they teach, where 
possible, emphasis placed on Yr 9 for Literacy 
program 

2.5.5 Nurture the College culture 
of inclusivity and 
celebration of diversity in 
the context of a growing 
school 

 Through recognition of students at whole school 
assemblies, Year assemblies, weekly newsletters 
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3. STUDENT LEARNING 

COMPONENTS STRATEGIC DIRECTION SPECIFIC STRATEGIES AND ACTIONS  

3.1 Student 
Achievement  

3.1.1 Utilise quality practices in 
boys’ education to enhance 
student learning outcomes 

 Further dissemination of / exposure to variety of 
Boys’ education practices (See 3.1.4) 

3.1.2 Use performance data to 
identify, support and 
monitor student 
achievement 

 Establish tracking process, files of data collection, 
including Naplan results, which can be accessed by 
HODS, YCs, etc. 
 Filter information to staff 

3.1.3 Review the award system 
through which academic 
and co-curricular 
achievement, effort and 
progress are recognised 

 Review statements which reflect student effort. 
 Investigate ways of including indicators of student 

academic growth. 

3.1.4 Increase the engagement 
and motivation levels of 
students through methods 
such as a mentoring process 

 Investigate and pilot mentoring – teacher to student, 
student to student (Peer Support, Homework Club, 
After-School Sport, Clubs). 
 Foster and monitor ways BLP initiatives e.g. inclusion 

of Collaboration disposition, work to engage 
students 
 Deliberate choice of classroom 

content/topics/texts/skills, to engage students 
 Extend the varieties of learning experiences e.g. use 

of technology, PBL, blended learning, collaborative 
learning, including for purposes of differentiation, 
focus days in specific years, Genius Hour Projects, 
enrichment projects. 

3.1.5 Continue to challenge 
students to become 
independent learners 

 See above 3.1.4 
 Allow students to have some choice in topics, 

investigations etc 
 Engage with IT to construct more individualised, self-

paced learning – pilot groups, library facilitation 
 Use of BLP dispositions which encourage 

independence e.g. Perseverance 
 Use library as independent learning centre with 

teacher-librarian as facilitator and intermediary 
between teacher and student 
 Purchase and introduction to Online Britannica at 

Years 8 and 9 Library Digital Bootcamp 

3.2 Meeting the 
Diverse Learning 
Needs of 
Students  

3.2.1 Develop programs, review 
structures and resources for 
students with special needs 

 Develop role of new Learning Support Teacher in 
conjunction with LS Team to ensure that 
Government. disability requirements are met 
 Develop and refine strategies pertaining to 

Enrichment classes 

3.2.2 Enhance the whole school 
approach to differentiation 
and assessment 
modification 

 PD Time (Staff Meeting and Faculty); checks and 
audits of examinations, assessments; PD to staff on 
differentiation strategies 

3.2.3 Review and extend the level 
of assistance to students in 
programs such as the 
Homework Club 

 CSL, Peer Support leaders 

3.2.4 Continue to look to increase 
learning pathways for 
students 

 Build a multimedia unit 
 Implement the iStem Program for Year 9 (selected 

students) 
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3.3 Literacy and 
Numeracy 

3.3.1 Identify timetable 
opportunities that can be 
utilised to assist students to 
improve literacy and 
numeracy standards 

 Utilise Extended Admin period 
 Withdrawal of students for MultiLit 
 Literacy intensives with students identified from 

2015 NAPLAN intervention  
 NAPLAN intervention will need to be repeated in 

Terms 3 and 4 for Year 7/ 9 students identified 
below minimum standards 
 Intensive Literacy Projects in particular years e.g. 

Year 10 sentence structure/punctuation exercises 
 Year 8 Focus on Literacy assistance in Term 4 
 Explore ways to use Study Skills program to enhance 

literacy/numeracy 

3.3.2 Investigate different flexible 
learning environments to 
support literacy and 
numeracy initiatives 

 See 3.3.1 
 Implementation of online WORDFLYER Literacy 

program Year 9 – review effectiveness end of 2016 

 Develop plans for effective use of Learning Hub 

3.4 Study Skills and 
Self-Directed 
Learning  

3.4.1 Utilise study skills programs 
to develop students’ 
organisation, study habits 
and approach to home 
study and revision 

 Set up access, implementation of program, tracking; 
maintain Dr P Salter workshops with Years 11 and 12 
students 
 Goal Setting/Reflection established in Semester 1 

now being replicated in Semester 2 

3.5 Assessment and 
Reporting 

3.5.1 Develop more efficient and 
effective assessment and 
reporting practices 

 L&T Team begins investigation 
 IT Team investigates Edumate options 
 Evaluate other schools’ database systems that 

provide more comprehensive data tracking output 
 Quality audit of assessments and examinations as a 

continuing practice 

3.5.2 Develop the practice of 
assessment for learning 
ensuring quality feedback  

 See 3.2.2 – part of school PD 

3.5.3 Examine cross curricular 
approaches to assessment 
where tasks can be shared 
to address subject specific 
outcomes 

 Discussion amongst HODs 
 Pilot with the Enrichment classes 

3.5.4 Utilise data to inform 
learning through tracking 
students’ progress 

 See 3.1.2 

3.5.5 Develop practices that 
assist students to become 
independent, critical, 
reflective, creative and 
resilient lifelong learners 

 See 3.1.4 and 3.1.5 
 Explicit education of teachers and students about 

the process of learning and how to become a better 
learner 
 Embed BLP initiatives plus thinking routines plus 

other critical thinking strategies - ALARM 
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4. PEDAGOGY AND CURRICULUM PROVISION 

COMPONENTS STRATEGIC DIRECTION  SPECIFIC STRATEGIES AND ACTIONS  

4.1 Teaching 
Practices  

4.1.1 Increase the capacity of 
teaching staff to use 
modern, effective and 
student centred methods of 
instruction 

 Focus of PD Workshops, faculty discussion 
 Encourage external PD in educational innovation 

4.1.2 Sustain a practice of 
common strategies for 
classroom management 
across the College  

 Regular communication with staff on classroom 
procedures/strategies 
 Utilise pastoral meetings to workshop classroom 

strategies 

4.1.3 Encourage teaching staff to 
utilise effectively 
technologies in the 
classroom as part of their 
teaching practice 

 Establish an iPad Professional Development course 
for staff 

4.1.4 Encourage teaching 
structures that are 
consistent with best 
practice in boys’ education 

 See 3.1.1 and any practices which foster 
engagement above 

4.2 Teaching and 
Learning 
Framework  

4.2.1 Develop and implement a 
learning framework as a 
means to empower the 
students as self-directed, 
autonomous learners 

 Embedding BLP in the school; incorporate ALARM – 
to be filtered to Year 11 and then embedded in 
Junior classes in limited form 

4.2.2 Develop and utilise a 
learning framework as a 
focus in staff professional 
development 

 Provision of PD time for all staff 

4.2.3 Trial the Harvard Zero 
program and investigate 
other critical thinking 
programs 

 Engage pilot group in school initiatives and provide 
opportunities for group to filter expertise to staff in 
PD sessions 
 Encourage other teachers to undertake course 
 Investigate other critical thinking programs 
 Engage with UOW to do a Social Action Research on 

Visible Thinking Program’s implementation and 
impact 

4.2.4 Empower the Learning and 
Teaching Committee to 
continue to research 
innovative best practice in 
learning and teaching 

 Provide opportunities for members to undertake 
external PD in educational innovation 
 Explore ways to effectively share this relevant 

information to staff. 

4.2.5 Develop a reflective culture 
of Learning and Teaching 

 Embed reflective culture into Review process, PD, 
BLP, focus afternoons/evenings etc (Pedagogy in the 
pub?) 
 Embed Peer Observation into pedagogical 

conversation 

4.3 Curriculum 
Provision and 
Programming  

4.3.1 Implement effectively the 
Australian Curriculum 

 

4.3.2 Broaden Stage 6 curriculum 
with consideration of 
vocational educational 
pathways  
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4.3.3 Improve College resources 
to meet expanding College 
needs  

 Review current resources and identify priorities 
 Review feed into 3 year budget 

4.3.4 Broaden curriculum options 
to meet the needs of a 
growing school 

 

4.3.5 Develop the library as a 
learning hub 

 See above to engage library as a rich learning centre 
e.g. Literature circles, Bootcamps, Librarian 
assistance with assessments, Online Britannica as 
new initiative 
 Homework Club has been extended to 5.00pm prior 

to and during the Trial 
 Consider extending this to all of Term 3 for Senior 

students 

4.3.6 Develop further enrichment 
pathways  

 

4.3.7 Incorporate EREA 
Touchstones into the 
curriculum across the 
school 

 

4.4 Co-curricular 
Programs 

4.4.1 Increase after school 
programs in areas such as 
Sport and Performing and 
Creative Arts 

 

4.4.2 Enhance student 
confidence and well-being 
through the provision of an 
extensive co-curricular 
program 

 

4.4.3 Enhance the Christian 
Service Learning program 

 See 1.4 

4.4.4 Explore opportunities for 
relationships in sporting, 
academic and cultural 
programs with other EREA 
schools  

 

4.5 Professional 
Development 

4.5.1 Strengthen the professional 
development framework 
and ensure that it is 
inclusive of teaching and 
non-teaching staff 

 Explicit links to school initiatives 
 Embed in Support Staff annual reviews 

4.5.2 Enhance the link between 
professional learning and 
the needs of students in the 
classroom 

 As above 

4.5.3 Develop the structures in 
place for the orientation of 
new staff 

 

4.5.4 Enrich the induction 
process for all staff and 
casual teachers 
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4.5.5 Extend the mentoring 
processes for New Scheme 
Teachers 

 

4.5.6 Clarify and address the 
implications of compulsory 
accreditation for all 
teachers 

 

 

5. STRATEGIC LEADERSHIP AND RESOURCING THE COLLEGE 

COMPONENTS STRATEGIC DIRECTION SPECIFIC STRATEGIES AND ACTIONS  

5.1 Human Resource 
Management: 
Recruitment and 
Retention  

5.1.1 Develop and maintain 
skilled and dynamic staff 

 Provide Professional Development opportunities 
internally and externally 
 Utilise Peer Observation effectively 
 Develop Teacher Performance and Development 

Handbook 
 Develop Teacher Professional Plans and 

infrastructure  
 Implement AITSL Performance, Development and 

Evaluation Cycle  
 Develop TAA and implementation of standards 
 Tie Standards with Professional Development  
 Develop mentoring in school through class 

observation scheme  

5.1.2 Provide opportunities for 
staff renewal 

 

5.1.3 Foster skilled leaders at all 
levels 

 Target teachers for promotional positions / review 
leadership structures  
 Shadow key staff / strategically look to give selected 

staff opportunities to experience leadership  

5.1.4 Provide meeting structures 
which enhance 
collaboration and lead to 
better student outcomes 

 Teaching and Learning committee, ICLT committee 
identify as agents of change 

 Review meeting structures ensuring staff meetings 
are pedagogically centred 
 Give opportunities to staff to meet with 

mentors/partners in classroom observation more 
regularly  
 Teaching and Learning Committee meetings, 

Learning Centre Meetings  

5.1.5 Develop strategies to 
address succession planning 

 Ensure opportunities for targeted staff in acting 
promotional positions as opportunities arise.  
 Provide opportunities for staff promotion in a 

growing school - plan for Stage 6 Assistant year 
academic learning positions 

5.1.6 Cultivate school 
collaboration and 
communication systems 
and processes 

 Further develop pairings/opportunities to meet for 
classroom observation  
 Tie in pedagogical goals with teacher annual plans 

and peer observation in Terms 2 and 3  
 Continue development of BLP as a Teaching and 

Learning Framework  
 Refine communication systems - Edumate, College 

Website, Parent Portal 
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 Refine communication structures – Edumate 5, 

College website (parent portal, SMS to 
parents/carers) 

5.2 Workplace 
Culture  

5.2.1 Integrate accountability 
into staff professional 
practices 

 Develop processes around professional 
development, peer mentoring, staff goal setting  

 Review role descriptions in College 
 Develop teacher annual plans to include pedagogical 

aims  
 Increase use of data to inform teaching and learning 

- class student surveys  
 Develop HOD’s annual review structure  
 Department audits to tie to goal settings for HODs 

5.2.2 Refine processes that 
ensure clear guidelines for 
staff relations, grievance 
and conflict resolution 

 Engage external consultant to: 
- Review Code of Practice  
- Review mandatory policies in Child Protection, 

Bullying and Harassment, WHS, Social Media and 
Technology  

- Staff training in Child Protection, Bullying and 
Harassment, Code of Practice  

5.2.3 Maintain a positive 
workplace culture defined 
by clear communication, 
cooperation and team work 

 Utilise BLP as a framework to encourage 
professional conversations  
 Maintain Teaching and Learning Committee as a 

springboard for improving Teaching and Learning  
 Utilise peer observation as a means to develop a 

culture of professional dialogue  

5.2.4 Promote a culture which 
prioritises a safe workplace 

 Regular WHS Committee meetings 
 Ensure all evacuation drills are carried out  
 Regular updates to WHS to staff  
 WHS compliance audits in each department 
 Investigate ways to best support staff to manage 

staff in a growing school – policies and procedures 
review, class sizes  
 Analyse core risks utilising College ‘Bow Tie’ 

methodology  

5.2.5 Investigate ways to best 
support staff to manage 
change in a growing school 

 Survey staff 
 Investigate staffing structures in other ‘like’ schools 

5.3 Financial 
Management 
and Master 
Planning  

5.3.1 Align the College Master 
Plan with the new strategic 
plan, stable enrolments and 
curriculum requirements 

 Align College Master Plan with Strategic Plan  
 Update Master Plan to incorporate projections and 

plant changes 2016-2018 
 Review Master Plan priorities 
 Review College enrolment targets of 1060 (2018) 

with rooming requirements in 2019 and curriculum 
demands  

5.3.2 Develop medium term 
financial modelling to 
inform College strategic 
master planning 

 Include 2019 Budget forecasts  
 Review plant requirements for 1060 students  
 3 year budget projection included in 2019 budget 

process 
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5.3.3 Undertake planned capital 
works and maintenance as 
identified in annual 
planning 

 Walkway in Central COLA and Library COLA 
redevelopments 
 Modernise and expand Administration Block foyer - 

front counter and office area 
 Apply for CBGA funding for Monastery conversion to 

an Arts Studio, refurbishment of old Arts block to a 
Hospitality Commercial Kitchen and TAS multi-
purpose workshop  
 Completion of College into Precincts  

5.3.4 Comply with all EREA and 
other statutory reporting 
requirements 

 Review Complispace Risk Software 

5.4 Information 
Communication 
Technologies: 
Resourcing and 
Managing  

5.4.1 Explore ways to improve 
communication in the 
College through the use of 
technology 

 Improve functionality of Parent Portal  
 Evaluate the effectiveness of Edumate through 

liaising with other vendors as a viable option. 

5.4.2 Ensure that staff, 
parents/carers and students 
have full and equitable 
access to technology 

 Review use of iPads in Senior school  
 Parent Portal and College Website 
 Evaluate the Chromebook program in order to 

determine this device as the ONLY device for 
students in 2019. 

5.4.3 Review the Technology 
Master Plan  

 Review the Technology Master Plan each year 

5.4.4 Equip the College with the 
technologies that ensure 
learning and teaching is 
resourced to meet the 
needs of the 21st century 

 Upgrade internet speed and bandwidth  
 Upgrade backup and DR infrastructure 
 Develop a secondary link option. 

5.5 Annual 
Implementation 
of Strategic 
Planning  

5.5.1 Develop a culture of annual 
review of programs and 
processes 

 

5.5.2 Implement a systematic 
review of all specific policies  

 Employ consultant to lead review of mandatory 
policies - Code of Conduct, Mandatory Policies – 
Child Protection, Bullying and Harassment, 
Grievance, Media and Technology and Disability 
Education  
 Review all policies in College – procedures and 

processes 

5.5.3 Continue the annual review 
of risk and risk 
management 

 Continue annual update Tickit 
 Formalise ERC Risk Management Committee review 

of risks and processes 
 Systematically review major risks at ERC using Bow-

tie methodology 

5.5.4 Ensure all school practices 
are compliant with 
legislative requirements  

 Ongoing review of current procedures 
 Develop master compliance schedule 
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6. COLLEGE COMMUNITY PARTNERSHIPS & CONSULTATION 

COMPONENTS STRATEGIC DIRECTION SPECIFIC STRATEGIES AND ACTIONS  

6.1 Parent 
Involvement and 
Engagement 

6.1.1 Foster effective parent 
partnerships 

 

6.1.2 Maintain and develop social 
engagement of parents and 
families with the College 

 Boys Education Guest speaker 
 Year 7 Parent BBQ 
 Fathers’ Day Breakfast 
 Mothers’ Day High Tea 

6.1.3 Utilise technology to 
communicate effectively 
with parents/carers 

 Update of website information and evaluate eNews 
as a platform 
 Implement SMS messaging 

6.2 Board 
Development 
and Formation 

6.2.1 Provide and encourage 
formation opportunities for 
Board members 

 Contact EREA to determine dates for Board 
Formation 
 Invite Board members to relevant school functions 

6.2.2 Address succession 
planning 

 Principal and Board Chair to conduct gap analysis of 
Board skill set and determine shortlist of people to 
approach 

6.3 Connections with 
the Old Boys’ 
Association 

6.3.1 Encourage the Old Boys’ 
Association to develop as 
an independent 
organisation 

 Establish an Old Boys Committee 
 Determine communication plan with Old Boys 

6.3.2 Utilise the Old Boys’ 
Association to enhance 
learning opportunities for 
the College community 

 Establish roster of Old Boys to talk to students 

6.4 College 
Partnerships 

6.4.1 Focus on improving student 
learning through the 
partnerships with external 
agencies including 
University, Conservatorium, 
Catholic Education Office, 
Parishes, Catholic schools 
and organisations, EREA 
schools, Refugee Action 
groups, the ATSI 
Community and local 
industry 

 Combined Board meeting with St Mary’s – 
Aboriginal Education Officer for both schools 
 Professional learning - applying to register new 

courses BOSTES- Sharing opportunities across the 
two schools for courses on Standards  

6.4.2 Encourage community 
groups such as the Illawarra 
Disability Trust and feeder 
Catholic schools to use 
College facilities 

 

6.5 Marketing and 
School 
Promotion  

6.5.1 Review the College 
Marketing Plan  

 Review and update baseline data, plan and budget 

6.5.2 Review all school signage 
and promotional activity to 
align with EREA 
requirements  

 Finalise update of all print promotional material  
 Finalise update of Website 
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MRS JUDITH HURLEY  
DIRECTOR OF IDENTITY

“Glory to God in the highest heaven,  
and on earth peace to those on whom his favour 
rests.” (Luke 2:14)

I
n	2019	our	Mission	and	Identity	focus	has	been	on	
deepening	our	understanding	of	and	engagement	with	
the	touchstone	of	Liberating	Education.	While	all	the	
touchstones	work	together	as	pillars	of	the	community,	
shining	a	light	on	each	has	given	us	an	opportunity	to	

explore	how	we	can	more	fully	live	out	its	essence.	The	students	
and	staff	formation	programs	this	year	focussed	on	this	ideal	of	
liberation	to	build	a	better	world	for	all.	

A	necessary	foundation	for	liberation	is	peace.	One	of	the	
reflections	from	the	beginning	of	the	year	was	based	on	Pope	
Francis’	2019	World	Day	of	Peace	message.	

Peace … entails a conversion of heart and soul; it is both interior 
and communal; and it has three inseparable aspects:

- peace with oneself, rejecting inflexibility, anger and impatience; 
in the words of Saint Francis de Sales, showing “a bit of sweetness
towards oneself” in order to offer “a bit of sweetness to others”;

- peace with others: family members, friends, strangers, the
poor and the suffering, being unafraid to encounter them and
listen to what they have to say;

- peace with all creation, rediscovering the grandeur of God’s gift
and our individual and shared responsibility as inhabitants of this
world, citizens and builders of the future.

Looking	back	on	the	year	that	has	been,	can	we	really	say	that	
this	kind	of	peace	has	characterised	our	lives?	We	have	filled	
many	moments	with	activity	and	engagement;	we	have	reached	
out	to	the	wider	community.	The	bigger	challenge	is	to	assess	the	
impact	that	being	involved	in	these	things	has	had	on	our	‘interior	
and	communal’	efforts	to	be	the	peace	of	God	in	the	world.

The	Identity	team	took	a	new	direction	this	year	with	the	addition	
of	two	new	positions	to	support	the	delivery	of	programs	to	the	
students	as	Youth	Ministry	and	Community	Engagement	Officers.	
Alumni	from	the	Class	of	2015,	Andrew	Mastroianni	and	Hamish	
Campbell	joined	us	as	they	continued	their	University	studies	and	
we	have	been	refreshed	and	enlivened	by	their	youth,	ideas	and	
energy.	Their	support	for	and	mentoring	of	student	leaders	and	
their	management	of	the	CSL	logistics	have	helped	us	to	develop	
better	processes	and	deeper	engagement	on	all	levels.

During	this	year	we	welcomed	students	and	staff	from	one	of	
our	EREBB	(Edmund	Rice	Education	Beyond	Borders)	partners,	
St	Edmund’s	Shillong.	Br	Solomon	has	been	instrumental	in	
continuing	to	move	this	project	forward	and	this	opportunity	
gave	more	students	and	staff	the	opportunity	to	be	involved	in	
the	partnership.	Mr	Volk,	Mr	Sirianni,	Mrs	Masters,	Ms	Davis,	Mr	
Sozio,	Mr	Rattenbury,	Ms	Watkins,	Mr	Milner	and	Mrs	Ockenden	
joined	me	and	a	large	group	of	students	in	preparing	an	engaging	
activities	day,	rounded	off	by	a	big	game	of	continuous	cricket!

We	were	joined	by	our	Wollongong	YouthPlus	partners	in	EREA	
for	our	Staff	Formation	day,	inspired	by	guest	speaker	Fr	Rod	
Bower	to	understand	how	we	are	called	to	care	for	each	other	
and	create	a	society	where	all	may	have	life	to	the	full.	There	
were	many	experiences	to	explore	aspects	of	spirituality,	
acknowledging	that	each	person	walks	their	own	path	toward	
fullness	of	life	in	God.	Amongst	experiential	workshops	such	as	
yoga,	mindfulness,	sacred	music	meditation,	African	drumming	
and	Visio	Divina,	two	highlights	were	Sr	Susan	Connelly	from	
Josephite	Justice	and	local	Aboriginal	woman	Linda	Kennedy	
from	Future	Black.	

We	all	contributed	to	creating	patterns	on	a	pot	during	the	mass	
celebrated	by	Fr	David	O’Brien	who	has	been	a	valued	friend	of	
the	College.	This	pot,	lovingly	created	and	later	fired	and	glazed	
by	Simon	Tognetti	also	featured	in	our	Advent	staff	liturgy.	In	
many	ways,	it	tied	everything	we	did	this	year	together.	Marked	
with	the	touch	of	our	own	fingers,	in	a	very	real	way,	it	represents	
our	presence	and	it	bears	the	marks	of	those	who	have	left	their	
impression	on	us,	some	have	touched	us	very	lightly,	some	have	
left	a	deep	impression.	All	have	contributed	to	the	life	of	our	
College	and	to	the	shape	of	our	community.

Most	importantly,	all	of	our	work	as	staff	aims	to	help	us	to	
be	mentors	and	teachers	of	the	young	people	in	our	care.	
The	student	service,	liturgy,	reflection	and	retreat	programs,	
supported	by	the	staff,	gave	them	opportunities	to	pause,	reflect	
and	be	challenged	to	rise	up	to	be	all	that	God	intends	them	
to	be.	The	College	is	thankful	to	Fr	Duane	Fernandez	who	has	
supported	us,	especially	the	Graduating	class	of	2019,	since	his	
appointment	to	West	Wollongong	Parish.	May	everything	we	do	
be	done	for	the	glory	of	God.

Live	Jesus	un	our	hearts.	Forever.	

IDENTITY
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T
he	Senior	Christian	Service-Learning	Project	is	a	
true	testament	to	our	mission	of	providing	students	
opportunities	to	engage	with	the	world	in	a	context	of	
service	and	solidarity	and	it	emphasises	the	values	
inherent	in	the	Touchstones.	As	students	in	Years	10,	

11	and	12	prepare	for	their	post-secondary	journeys,	the	project	
offers	them	a	means	to	better	understand	themselves	and	the	
community	they	live	in	as	they	realise	their	potential	to	make	a	
difference.

Commencing	in	Year	10,	students	choose	an	organisation	they	
wish	to	serve,	enabling	deeper	engagement	whilst	providing	a	
sense	of	autonomy	as	they	enter	their	adult	lives.	Our	ongoing	
projects	include	Wollongong	City	Bushcare,	PCYC	Tutoring,	
West	Wollongong	Primary	School,	Lighthouse	Community	
Kitchen,	Edmund	Rice	Camps	NSW	and	The	Illawarra	Disability	
Trust.	These	relationships	facilitate	opportunities	for	students	
to	engage	with	a	wide	variety	of	Illawarra	organisations	and	
community	groups	and	the	program	is	strengthened	each	year	
through	the	mature	and	dedicated	approach	of	each	student.

Some	students	organise	their	own	placements,	particularly	if	
they	are	already	connected	to	local	organisations	that	depend	on	
volunteers	such	as	Illawarra	Surf	Life	Saving	Clubs,	local	Sports	
Clubs,	the	Salvation	Army	and	the	Smith	Family.	Additionally,	
there	are	some	placements	here	at	the	College	such	as	assisting	
in	the	Canteen,	Homework	Club	mentoring	or	leading	others	in	
service	through	the	40	Hour	Famine,	the	World’s	Greatest	Shave	
and	Mission	Counting.	

It	is	my	pleasure	to	report	that	the	graduating	class	of	2019	served	
a	total	of	9484	hours	in	the	community	and	should	be	commended	
on	this	excellent	achievement.	Jonah	Hurley,	Savino	Borromeo	and	
Callum	King	were	recognised	for	their	significant	contributions	
at	the	St	Vincent	de	Paul	Awards.	Year	11	continues	the	legacy	of	
serving	the	community	with	96	students	receiving	their	Justice	
and	Solidarity	Badges	for	completing	their	Senior	CSL	Project	
during	2019	and	18	students	in	Year	10	have	also	shown	excellent	
initiative,	having	already	completed	their	projects.

It	has	been	fantastic	to	work	with	the	students	and	to	watch	
them	grow	as	they	come	to	understand	why	the	Senior	Christian	

Service-Learning	Project	is	so	important	to	their	senior	studies	
at	Edmund	Rice	College.	I	thank	and	congratulate	all	students	for	
their	exemplary	efforts	this	year!

Here	are	some	insightful	reflections	from	students	in	Year	10	and	
Year	11	regarding	their	Senior	CSL	Project:

MR ANDREW MASTROIANNI  
YOUTH MINISTRY AND COMMUNITY ENGAGEMENT OFFICER 
SENIOR PROGRAM 

I believe everyone, who is able to, should develop skills 
that other jobs do not allow them to develop. It also allows 
individuals to give back to the community that has provided 
endless opportunities for them throughout their life.		
Jacob	Mastroianni	(Year	11)

I think that people who have the opportunity to serve should do 
it, because it allows you to gain a sense of personal fulfilment 
and also have a sense of being able to learn more about 
oneself.	Aaron	Northey	(Year	10)

Why do you think the College makes the Senior Christian 
Service-Learning Project mandatory?

To instill the values of altruism and selflessness; these values 
allow the students of Edmund Rice College to have a greater 
sense of responsibility within the community and allows 
Edmund Rice College students to engage with and be pillars of 
the community.	Milosh	Daljac	(Year	11)

We all have busy lives and if the Senior Christian Service-
Learning Project was not mandatory a lot of students would 
not do it and therefore would not understand the importance 
of volunteer work in helping them develop as strong and 
caring men. Volunteer work rewards the volunteer because 
satisfaction in helping others is only achieved by doing the 
work. Aydin	Arapali	(Year	10)

Since commencing your Senior Christian Service-Learning 
Project, has your definition of service changed?

My definition has not changed, however my understanding 
certainly has. I have a better sense of what it means to serve 
my community and look beyond myself to solve issues around 
me, especially as a team.	Lachlan	O’Neill	(Year	11)

CHRISTIAN	SERVICE	
&	SOLIDARITY	LEARNING
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A
s	one	of	the	inaugural	Youth	Ministry	and	Community	
Engagement	Officers	this	year,	I	was	eager	to	return	
to	the	place	that	shaped	the	man	I	am	today	in	the	
hope	that	I	could	give	to	the	current	students	what	
past	teachers	and	mentors	gave	to	me.	As	a	past	

student	I	never	truly	appreciated	the	scope	of	service	that	the	
Edmund	Rice	boys	undertake,	nor	did	I	realise	the	diligence,	
generosity	and	willingness	of	young	men	who	are	happy,	ready	to	
serve	and	give	back	to	the	community.	Life	and	service	at	Edmund	
Rice	College	is	exciting	and	full	of	learning	opportunities.

The	Junior	Christian	Service-Learning	Program	is	undertaken	
by	students	in	Years	7,	8	and	9,	inviting	them	to	serve	a	minimum	
of	10	hours	in	the	community	with	a	focus	on	their	local	circle	of	
life.	It	is	not	just	to	teach	students	the	value	of	service,	but	also	
to	provide	them	with	an	opportunity	to	learn	about	themselves	
and	their	relationship	to	God	through	serving	others.	This	leads	
to	being	ready	for	their	Senior	Project	in	Year	10	where	they	are	
able	to	work	with	passion,	dignity	and	awareness	of	the	scale	
to	which	their	focused	efforts	can	help	people,	thanks	to	the	
knowledge	gained	in	their	Junior	service.	

Students	have	volunteered	and	participated	in	events	raising	
money	for	charities	such	as	St	Vincent	de	Paul	and	World’s	
Greatest	Shave;	assisted	at	local	Primary	Schools	throughout	the	
Illawarra;	been	altar	servers	and	assisted	with	other	religious	
communities	and	events.	Furthermore,	our	students	assist	at	
a	wide	array	of	sporting	events	as	officials,	referees,	umpires,	
coaches	and	junior	mentors.	Edmund	Rice	College	prides	itself	
on	the	quality	of	its	students;	the	footprint	of	service	left	by	
the	boys	is	ever	growing	and	it	is	one	pillar	supporting	them	to	
become	good	men	in	their	communities.

Edmund	Rice	seeks	to	have	boys	live	out	our	touchstones	and	
gospel	values	through	service.	Through	this	they	learn	not	only	
about	the	world	around	them	but	also	to	assist	in	fixing	the	
injustices	they	see.	The	success	of	the	program	is	epitomised	in	
the	words	of	Flynn	Clarke,	a	Year	7	student	who	completed	over	
110	hours	of	service:	“The CSL program taught me how to do my 
part in the community around me. It also taught me how simple it 
was just to give up a bit of your time to help others around you.”	To	
have	the	boys	understand	that	a	small	amount	of	their	time	can	
do	great	things	for	other	people	is	the	seed	from	which	kindness	
grows,	and	another	pillar	of	growth	is	explicit	reflection	so	that	
they	realise	the	impact	they	can	have	and	how	they	are	growing	
as	young	men.

Many	in	the	past	have	identified	the	potential	of	young	men:	
“Come on now all you young men, all over the world … Don’t be 
content with things as they are. ‘The earth is yours and the fullness 
thereof.’ Enter upon your inheritance, accept your responsibilities.”	
(Winston	Churchill,	My	Early	Life,	1930).	It	is	hard	to	identify	why	
our	boys	want	to	do	so	much,	perhaps	it	is	best	summarised	in	
the	words	of	Fr	Chris	Riley	Award	winner	Aaron	Blight:	“I like to 
help.” Whatever	it	is,	there	is	no	denying	their	passion.	Present	
boys	the	opportunity	and	they	will	rise	to	the	challenge;	in	2019	
students	from	Years	7,	8	&	9	served	more	than	6500	hours	in	
the	community,	which	well	surpasses	the	minimum	asked.	It	
has	been	a	privilege	to	facilitate	the	CSL	Program,	being	able	to	
witness	the	drive	of	young	people	in	the	world	and	their	desire	to	
change	things	for	the	better.	Through	service,	we	can	watch	boys	
become	young	men.	I	eagerly	await	what	the	new	decade	brings	
for	Christian	Service	Learning.

MR HAMISH CAMPBELL  
YOUTH MINISTRY AND COMMUNITY ENGAGEMENT OFFICER 
JUNIOR PROGRAM 
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STUDENT	LEADERSHIP	
FOR	JUSTICE	&	PEACE

O
ur	touchstone	of	Liberating	Education	reminds	us	
that	it	is	by	our	actions	that	we	build	a	better	world	
for	all.	This	happens	every	single	day	when	we	
choose	to	stand	in	solidarity	with	people	and	ERA	
(Edmund	Rice	Advocacy)	for	Change	has	been	the	

driving	force	behind	all	of	our	campaigns	this	year.	

It	is	often	easier	to	give	up	your	money	than	your	time	and	so	
these	challenges	have	helped	us	to	learn	what	solidarity	is	all	
about.	Connecting	to	the	survivors	of	human	trafficking	from	
Cambodia	in	Term	1	really	helped	us	to	understand	the	real	
human	impact	of	injustice	and	oppression.	Likewise,	our	guest	
speakers	from	SCARF	(Strategic	Community	Assistance	to	
Refugee	Families)	put	a	face	to	the	statistics	we	often	hear	and	
eating	the	typical	rations	of	refugees	for	a	week	gave	some	of	us	
an	empathy	that	money	cannot	buy.	

In	Semester	2	during	Well	Being	Week	we	listened	to	former	
students	and	Talk2MeBro	about	mental	resilience	as	they	helped	
us	to	learn	to	stick	together,	support	each	other	and	seek	help	
when	we	need	it.	

The	Year	12	students	who	graduated	this	year	served	9484	hours	
as	a	group	in	their	Senior	Projects	and	activities.	A	highlight	
being	Year	12	student	Lachlan	Boyd	as	the	Blood	Bank	leader	
who	got	many	Year	12	students	involved	as	donors	as	they	turned	
18	throughout	the	year.	Added	to	this,	students	in	Years	7	–	11	
gave	12,018	hours	of	voluntary	service	to	our	local	communities	
in	organisations	such	as	Soup	Kitchens,	Bushcare,	Disability	
Trust,	PCYC,	aged	care,	Edmund	Rice	Camps	and	local	sporting	
clubs.	

This	is	the	heart	of	an	Edmund	Rice	Education,	that	we	use	our	
talents	to	stand	in	solidarity	with	those	who	are	marginalised.	
We	thank	all	the	staff	and	parents	who	have	supported	us	to	
make	this	huge	difference	in	the	world.	We	are	listening	and	it	is	
helping	us	to	become	men	for	others.

Besides	this	phenomenal	contribution	of	service,	our	College	
community	has	already	made	the	following	donations	throughout	
the	year.

Caritas	Project	Compassion	$2000
Edmund	Rice	Foundation	P&F	Gala	$5600

St	Vincent	de	Paul	Winter	Sleep	Out	$1300
Homeless	Hub	Winter	Sleep	Out	$1300
World’s	Greatest	Shave	$21,600
Act	for	Peace	Ration	Challenge	$8875
Stella	Fella	Bow	Ties	Against	Human	Trafficking	$2500
World	Vision	40	Hour	Famine	$1696
Punmu	Laser	tag	Project	$1000
Catholic	Mission	$2000
Orange	Sky	Laundry:	$1000
Talk	2	Me	Bro	$1500
St	Vincent	de	Paul	Gwynneville	$500
St	Vincent	de	Paul	West	Wollongong	$500
Yr	7:	Pacific	Calling	Partnership	$2000
Yr	8:	Shepherd	Centre	for	Deaf	Children	$2000
Yr	9:	Rio’s	Legacy	$5000
Yr	10:	Drought	Relief	$500;	4	Water	$500
Yr	11:	Waves	for	Water	$1500;	Punmu	Bike	Track	$1000
Yr	12:	SCARF	$2900

In	Term	4	we	raised	money	and	awareness	of	the	role	that	men	
can	play	in	eliminating	domestic	violence	and	we	held	a	very	
successful	advocacy	campaign,	supporting	the	Zonta	Club	of	
Wollongong	for	their	birthing	kit	project.	Finally,	our	Christmas	
Appeal	supported	St	Vincent	de	Paul	in	our	local	area	and	the	
national	charity	Share	the	Dignity.

Students	in	Years	7	–	9	donated	pantry	items	for	Vinnies	and	
Christmas	gifts	for	teenagers	while	the	year	10	students	
prepared	Dignity	bags	for	women	and	girls	escaping	situations	
of	domestic	violence.	The	Senior	students	created	backpacks	for	
Vinnies	Van	and	shelter	for	men	and	boys	who	accessed	their	
homelessness	services.	This	amazing	effort	helped	us	to	donate	
over	$4000	in	gifts	and	food.

Our	total	charity	donations	for	2019	exceeded	$71,	000	and	is	
a	sign	of	the	generosity	of	spirit	of	our	staff,	students	and	their	
families.	It	is	indeed	humbling	to	be	student	leaders	in	such	a	
generous	community.

Finally,	a	real	treat	for	our	2020	SRC	was	the	Leadership	
workshop	with	former	College	Captain	Ezio	Mormile	who	spent	a	
day	with	us	in	December,	learning	to	set	our	priorities	and	work	
together	in	solidarity.
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MS KIARRA SMALLE 
ABORIGINAL EDUCATION OFFICER

I
t	has	been	my	privilege	to	support	our	18	Aboriginal	
and	Torres	Strait	Islander	students	and	their	families	
during	2019.	What	has	become	our	first	annual	event,	
our	Community	breakfast,	was	well	attended	by	families	
and	was	a	fantastic	opportunity	to	meet	the	staff	and	

discuss	the	year	ahead.	We	are	so	grateful	to	Ms	Codey	and	Mrs	
Ockenden	for	their	generous	support	in	preparing	a	delicious	
breakfast	and	for	supporting	all	of	our	events.	

This	year	we	introduced	a	new	Didgeridoo	Experience.	This	gave	
the	Aboriginal	and	Torres	Strait	Islander	students	an	opportunity	
to	learn	about	the	didgeridoo,	its	cultural	significance	and	the	
history	of	this	iconic	instrument.	They	were	given	an	opportunity	
to	purchase	their	own	instrument	and	to	deepen	the	connection	
with	their	cultures	within	the	school	context.	With	the	guidance	
of	parents,	family	members	and	the	Wandana	facilitators,	the	
students	developed	aspects	of	their	individual	dreamings	and	
were	able	to	start	painting	their	didgeridoos.	We	are	especially	
grateful	to	Uncle	Eric,	Rhyley’s	grandfather,	for	his	support	
and	guidance.	The	next	step	for	this	program	will	be	to	find	
opportunities	for	the	boys	to	develop	the	tools	to	play	their	
instruments.	

The	2019	theme	for	National	Reconciliation	Week	was	
“Grounded	in	truth,	walk	together	with	courage,”	and	we	took	
the	opportunity	to	use	this	as	the	basis	for	understanding	
how	to	honour	the	past	while	working	courageously	for	true	
reconciliation.	We	were	invited	to	a	community	event	held	in	
Bellambi	where	we	joined	students	from	many	other	schools	
on	a	march	from	Holy	Spirit	College	to	Bellambi	Public	School	
grounds,	to	show	the	Illawarra’s	commitment	to	Reconciliation.	It	
was	inspirational	to	witness	the	cultural	performances,	smoking	
ceremony	featuring	Uncle	Richard	and	speeches,	especially	by	
Aunty	Shaz.	We	were	treated	to	a	lunch	provided	by	the	event	
organisers	and	Balunn	even	made	it	to	the	WIN	news	where	
he	reaffirmed	how	important	it	is	to	Aboriginal	people	that	
they	are	able	to	walk	together	with	non-Aboriginal	people	for	
reconciliation.	

In	addition	to	direct	support	for	our	Aboriginal	students	and	
families,	the	College	has	a	deep	commitment	to	supporting	all	
members	of	our	community	to	understand	Aboriginal	and	Torres	
Strait	Islander	histories	and	cultures,	with	the	aim	of	working	
towards	true	reconciliation.	In	Term	3	Year	9	had	their	annual	
Indigenous	Cultures	Day,	facilitated	by	Wandana,	who	presented	
exciting	experiences	based	around	Aboriginal	and	Torres	Strait	
Islander	Culture.	Isaac	and	Eve	helped	us	to	understand	the	
significance	of	the	smoking	ceremony	and	the	symbols	that	
Isaac	painted	on	the	faces	of	the	students.	We	learned	about	the	
Didgeridoo,	participated	in	a	Dadirri	Meditation,	contributed	to	a	
community	painting	and	created	our	own	Journey	Stones	once	
we	understood	their	significance.	This	experience	was	definitely	
the	highlight	of	NAIDOC	Week	for	Year	9.

Everyone	in	the	College	community	had	an	opportunity	to	develop	
their	understanding	of	the	theme	VOICE,	TREATY,	TRUTH,	as	all	
students	and	staff	participated	in	a	Home	Room	lesson	and	activity	
where	each	student	considered	their	part	in	reconciliation	and	why	it	
is	important	to	honour	the	process	of	truth	telling.	This	culminated	
in	using	the	messages	on	our	individual	boomerangs	to	create	three	
posters	which	were	the	centrepiece	of	our	whole	school	assembly	
about	NAIDOC	and	Reconciliation	and	remained	in	the	Narandha	
Learning	Centre	for	the	year	as	a	sign	of	our	school’s	commitment	
to	honouring	Aboriginal	Culture	and	Reconciliation.	This	theme	
continued	when	the	Year	10	students	had	their	ERA	for	Change	
Human	Rights	Day	and	representatives	of	the	NSW	Aboriginal	
Health	Unit	and	Warrigal	Employment	helped	Year	10	students	to	
understand	human	rights	issues	faced	by	Aboriginal	people	and	how	
we	can	all	work	to	create	a	better	world	for	all.

In	order	to	develop	our	ability	to	support	students,	staff	
welcomed	Ms	Linda	Kennedy	from	Future	Black	to	learn	about	
decolonising	design	and	to	even	consider	the	design	of	our	place,	
process	and	teaching.

Overall	the	success	of	the	year	comes	down	to	the	support	the	
boys	have	received	at	home	and	at	school	and	the	way	they	have	
approached	every	opportunity	with	open	hearts	and	minds.	We	
look	forward	to	the	new	decade	with	renewed	hope.	

ABORIGINAL	EDUCATION	&	CULTURE
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6TH	RAWA	IMMERSION

IMMERSION	REFLECTIONS
MR G VOLK, MR M GROVES, MRS A HANCOCK  
IMMERSION LEADERS

DARCY	HENNESSY	
Seven	boys	and	three	teachers	left	Wollongong	and	faced	many	
social	challenges	and	transitions.	At	first	it	was	very	hard	to	adapt	
to	this	new	style	of	life	we	encountered	in	the	desert,	including	the	
flies	which	came	in	waves!	The	next	tough	challenge	was	growing	
relationships	with	people	who	felt	like	strangers,	the	awkward	
handshakes	and	the	feeling	of	not	being	known.	

One	of	the	highlights	was	going	for	a	ride	on	the	barrel	train	
in	the	morning;	the	kids	jump	on	the	barrel	train	and	‘Bigfella’	
took	us	out	to	Lake	Dora.	I	will	always	fondly	remember	the	kids’	
smiles	while	taking	the	barrel	train	ride	on	the	Salt	Lake,	with	
the	fast	turns	and	spins.

When	we	went	to	Kunawarritji,	another	2	hour	drive	inland,	we	
worked	collaboratively,	helped	teach	the	local	kids	school	work	
and	played	sport	with	them.	In	return	they	taught	us	how	to	catch	
witchetty	grubs	and	cook	damper	and	kangaroo	tail.	Leaving	the	
kids	that	we	had	been	constantly	hanging	out	with	for	the	whole	
week	was	the	hardest.	The	team	are	very	lucky	for	the	teachers	
and	parents	in	welcoming	us	into	their	community,	and	showing	
us	what	it	is	like	to	live	out	there.	And	although	we	have	left,	the	
bond	between	us	and	the	community	will	last	forever.	This	entire	
experience	has	left	a	massive	positive	mark	on	all	of	us.

BEN	WORSFOLD		
I	developed	a	deeper	understanding	of	the	touchstone	of	Liberating	
Education	and	how	important	critical	reflection	and	engagement	
are,	in	order	to	help	each	person	build	a	better	world	for	all.	My	
understanding	about	Inclusive	Community	before	this	experience	
was	very	limited.	However,	they	welcomed	us	strangers	like	they’ve	
known	us	all	along	and	this	also	helped	me	to	understand	what	
Justice	and	Solidarity	means.	Providing	our	help	and	kindness	to	
the	community	has	helped	me	understand	how	by	serving	others	I	
am	serving	God.	Phillipians	2:4	says	“do	not	merely	look	out	for	your	
own	personal	interests,	but	also	for	the	interests	of	others”.	I	think	
this	is	a	strong	message	which	tells	us	as	human	beings	to	look	
out	for	other	people,	and	to	show	compassion,	care	and	love	for	the	
interests	of	others	and	that	is	what	Gospel	Spirituality	means.

I	think	the	biggest	thing	that	I	learned	was	about	who	I	am	as	a	
person.	For	me	it	wasn’t	travelling	out	to	Punmu	Hill	or	exploring	
the	Pilbara,	but	it	was	the	connection	we	made	with	some	of	
the	kids.	Without	even	knowing	each	other	these	kids	wanted	to	
engage	with	us	and	meet	us.	

ROARKE	CURRY.	
I	have	begun	to	understand	the	true	meaning	of	our	touchstones:	
to	keep	us	“in	touch”	with	the	community.	I	believe	my	experience	
is	best	connected	to	this	passage	from	Galatians	6:2	“Bear	one	
another’s	burdens,	and	so	fulfil	the	law	of	Christ”.	

While	in	Punmu,	our	team	helped	bear	the	burdens	of	the	
community	and	especially	the	school.	The	three	teachers	at	
RAWA	school	cater	to	the	needs	of	the	students,	which	includes	
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NASA PROGRAM

T
his year we have made a challenging and exciting 
endeavour to connect student learning beyond the 
classroom. We proposed for parents in Years 8 and 
9 the possibility of offering a trip to NASA (Florida). 
From the positive response we have decided in 2020 to 

take 40 students from Year 9. In 2021 we are planning to take the 
current Year 8 students who have already expressed an interest.

The trip to NASA will encompass a five day camp at the 
International Kennedy Space Centre in Florida. As part of 
preparing students in 2020 for the experience we have partnered 
with Devika. This local company offers a program which will 
prepare students prior to undertaking the NASA experience. This 
program will require all students from the NASA expedition to 
attend five workshops after school for two hours with Devika. 
This company specialises in teachers and student training in 
Stem activities. The training students will receive from Devika 
will specialise in preparing students for the excursion to NASA.

STEM PROGRAM
STEM continues to grow at the College across Years 9 and 10, 
with numerous classes engaged in this elective subject this year. 
With this increase in popularity we have specialised teachers in 
Mr Milner, Mr Haybittle and Mr Sjostedt, facilitating projects such 
as Rocket design, 3D CAD development and Robotics.

This year, as part of connecting with other schools we had a 
Bottle Rocket Challenge with St Mary’s students. Students from 
both schools in the Year 9 and Year 10 STEM classes participated 
in a STEM Challenge Day.

The students worked together in groups with students from each 
College competing in the design of a Bottle Rocket which would 

project the furthest.

ST BRIGID’S ROBOTICS SCHOOL VISIT
This year at St Brigid’s Catholic Primary School, on a Tuesday 
afternoon, Aaron Northey, Adam Thomas, Jacob Bowhay, Louis 
McCabe, Noah Parr and Patrick Sirianni with Mr Haybittle and 
myself have delivered the Robotics Program. The students at 
the local primary school have appreciated the opportunity our 
boys have offered to assist in learning how to code with Lego 
Mindstorm Robots. The highlight of the sessions would have to 
be the Sumo Challenge. Thank you to St Brigid’s for offering this 
Christian Service Learning opportunity for our students. 

A big challenge for Edmund Rice College continues to be the 
support of innovative learning and meeting all the expected 
information technology requirements in the curriculum. Previous 
infrastructure planning ensured a successful transition to online 
testing for NAPLAN and other external web based testing which 
occurred this year. The Information Technology support team of 
Mr Trinh, Mrs Michael and Mr Tan continues to help our College 
facilitate a student Chromebook and Apple Laptop Program. 

At the classroom level investment in teacher professional 
development and deployment of exciting products such as 
Jacaranda and Atomi has ensured that we can provide a blended 
learning environment where the learning goes beyond the 
classroom. Mr Sozio and I have been tracking teacher and 
student use which has been pleasing in that students continue to 
take advantage of the latest learning resources. 

Our teachers and students continue to benefit from a seamless 
and robust network structure where users can access all 
online resources effortlessly on any device. Given the growing 
dependence on technology in the classroom, the College has 
identified the need to continue investing resources into updating 
current infrastructure. The wireless network and physical 
network have been reviewed and will be updated in the next two 
years as we move towards more online cloud based learning 

MR FRANK SIRIANNI  
DIRECTOR OF TECHNOLOGY & INNOVATION 

TECHNOLOGY & INNOVATION
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A
fter graduating as a student from Edmund Rice 
College in 1987, I felt great pride in commencing 
my new role at the College this year. The College 
has transformed since my days as a student. It was 
wonderful seeing former teachers and familiar 

settings and it was exciting to see new buildings and a culture of 
contemporary and authentic learning.

The College strives to offer a liberating education, based on a Gospel 
spirituality, within an inclusive community committed to justice and 
solidarity. The touchstone of a liberating education states:

We open hearts and minds, through quality teaching and learning 
experiences, so that through critical reflection and engagement 
each person is hope-filled and free to build a better world for all.

Students are all encouraged to strive for excellence and become 
lifelong learners. Authentic, relevant, rigorous and creative 
learning experiences allow students to think critically and find 
meaning with their learning. As a College, we provide students 
with a safe and supportive environment catering for individual 
strengths and interests so that students can make a strong 
positive contribution to the broader community.

This year, the College continued to implement the Building 
Learning Power Framework. The framework aims to prepare 
students for a lifetime of learning through enabling students 
themselves to become better learners and develop learning 
habits. The framework identifies four major learning dispositions 
to help develop these, including:

LEARNING & TEACHING

MR GERRY SOZIO 
DIRECTOR OF LEARNING & TEACHING

• Resistance: The disposition to attend to learning and
persisting under difficulties

• Resourcefulness: The disposition to deploy a variety of
learning strategies

• Reflectiveness: The disposition to think about learning and
about oneself as a developing learner

• Reciprocity: The disposition to learn with and from others.

The following is a quote from Professor Guy Claxton, the founder 
of the Framework.

… a Building Learning Power School breeds young people who 
are more curious, more willing to take risks and give it a go, 
more imaginative and creative, more thoughtful, more ready, 
willing and able to learn with and from others. It’s developing this 
adventurous spirit that counts.

The College will continue to implement this Framework through 
the implementation of strategies that aim to enhance teacher 
clarity and foster students’ engagement in relevant and dynamic 
learning so that all can achieve their full potential.

Students commenced the year by setting academic and personal 
SMART goals. Parents and carers were invited to support their 
sons in writing these goals. To help in achieving these goals, 
students had access to the Study Skills Modules, Word Flyers, 
Homework Club and the Jacaranda Learning suite. Students 
accessed the Study Skills modules through different subject 
areas and during extended Home Room. Topics that were covered 
included Home Study Environment, Time Management Skills, 
Dealing with Distractions, Developing Motivation, Managing 
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T
he main aim of the Careers Program at ERC is student 
centred with a focus on self- development, understand-
ing career requirements and appropriate choice.

We have a very active Careers Department at the 
College. Two Careers Advisers Jennifer Hodson and 

Garry Cajar are busy throughout the year. We regularly present 
pertinent careers information at Parent/Teacher nights and 
Year Group assemblies, and are available for interviews at these 
events. A weekly article on Careers matters is placed in the 
College newsletter. This is important for many students and 
parents and is the main method of communication from the 
Careers Department to parents.

Year 12 2018 were contacted via SMS in March to find out where 
they are and what they are doing. Those contacted reported 
job success; further training; apprenticeships or study options. 
Information provided assists with future student Careers advice.

This year has seen increasing numbers of students receiving 
assistance from Careers Advisers. Students from most Year 
Groups have visited the Careers room at least once. Every recess 
and lunch as well as before and after school consultations occur 
frequently with both Careers Advisers. Parents are often involved 
in these consults. Every student who leaves ERC must visit the 
Careers Advisers to make sure they have a transition plan in 
place. We work with them to have a Plan A, Plan B and Plan C for 
life after school.

Every student who is changing a subject must visit the Careers 
Advisers. Students in Year 11 have lengthy consultations when 
they are considering changing their subject load.

The careers website www.erccareers.com continues to be 
an essential part of the career decision making process for 
students. This website can be accessed by parents and students. 
It contains relevant and current information regarding ’everything 
to do with Careers’. We hope that this site continues to become 

the ‘one stop careers stop’ place for information about career 
choice: job information, course information, financing studies, 
Gap year and volunteering information. It contains information 
about every university course in Australia, every TAFE course and 
lots more.

The Careers website was used this year with Year 10 as part 
of their decision making process for subject section. Students 
completed a personal investigation about their interests, 
abilities, values and job investigations. They completed this 
activity with a Career Plan to see them through the next few 
years at school. This plan can be added to, rearranged and 
deleted as more information becomes available to the student. 
This is a very useful scaffold for students to refer to for the next 
few years. Students then could have a dialogue about their plans 
rather than being told about their choices. This way students 
can take ownership of their plans as well as learning to gather 
information to make wise choices. Students were asked to 
initiate a careers conversation with their parents when doing this 
task. Feedback from some parents has been positive about these 
conversations.

Year 12 students attended the University of Wollongong Discovery 
Day early in the year. They had the opportunity to get a taste 
of university life and to mingle with students from around the 
state. Every Year 12 student is interviewed at least once to 
make sure they have an exit Plan A, Plan B and Plan C. Many 
students needed more interviews. Assistance was given with job 
applications, apprenticeships, traineeships, scholarships and 
cadetships. UOW staff (including ERC Old Boys) gave a workshop 
on Early Entry Applications and Defence Force representatives 
also presented information to students.

Year 10 and Year 12 students attended the Illawarra Careers 
Expo. This Expo gave students the opportunity to ask questions 
and to explore occupations they may not have considered while 
broadening their horizons.

MRS JENNIFER HODSON & MR GARRY CAJAR 
CAREERS ADVISERS

CAREERS
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T
he Narandha Learning Centre continues to evolve to 
meet contemporary Learning and Teaching needs 
within the College. This is primarily achieved by 
collaborating with teaching staff on class assignments, 
research, information and digital literacy, digital 

citizenship, Literature circles and of course promoting reading 
through the Premier’s Reading Challenge, Title Peeks and author 
visits. 

The NLC is a unique learning and teaching space for the College 
community: a place to learn, collaborate, research, interact, 
share, as well as being a social place where students can relax, 
read and play board games to strengthen and exercise their mind 
through problem solving. It has also fulfilled a key role in hosting 
extra curricula activities such as Debating competitions, Chess 
Tournaments, and workshops.

Three workshops were run this year for Stage 4 students. The 
first workshop addressed Assignment and Research Skills and 
was offered to students during Homework Club and also to 
parents in the evening. The aim was to provide guidelines and 
structure for research and unpacking assignments. The second 
workshop focused on Study Skills, predominantly on how to 
create study notes, identifying different styles of study notes, how 
to actively study and preparing for exams. Both workshops were 
well received by students and parents alike.

In Semester Two our two favourite authors, Boori Monty Pryor 
and Steven Herrick entertained Year 7 and Year 8 with their 
storytelling and poetry. Steven Herrick refers to his poetry as 
‘just life into words’, which makes for very humorous poetry. 
Both authors emphasise that they write from their own personal 
experiences and reflect on the fact that they haven’t run out of 
ideas or content yet! Some of Boori’s stories seem unbelievable 
but he assures the boys that they are all true. Both authors have 
been coming to the College for over 20 years. They are always 
warmly welcomed and their performances enjoyed immensely by 
both staff and students. 

Over this past Semester Year 12 students have been utilising the 
library for study and preparation for the HSC, both during school 
time as well as after school hours and holidays. This year’s 
senior students have collaborated with fellow students. Teachers 
have run individual workshops for HSC students and groups 
and have also workshopped HSC practice questions using the 
facilities throughout the library. Their integrated study, the mini 
workshops, with their colleagues and teachers, all provide good 
modelling for the younger boys.

Homework Club has again proved very popular with a healthy 
number of students attending each afternoon. Many thanks 
to the staff who give of their time to support and assist 
students during Homework Club. Student mentors have been 
instrumental in assisting students who require additional support 
with their work. We have been fortunate to have the services 
of Associate Professor Annette Worthy spending time each 
Tuesday supporting students with their Mathematics. Homework 
Club complements the environment created by the College and 
provides important opportunities to enable students on their 
journey to successful outcomes.

The Narandha Learning Centre has advanced further into the 
digital realm with the creation and launch of the Narandha 
Learning Online website. This website has been designed as a 
central hub for students’ online resources, with the ability to 
access Destiny Library Catalogue, ClickView, Atomi, EBSCO, and 
JacPlus from one user-friendly location. Narandha Learning 
Online also offers clear guidelines on the best use of resources 
and services offered by the Library.

At present we are in the process of designing and creating a 
Makerspace in the library with the inclusion of a number of 3D 
printers and much more on our wish list. The Makerspace aims 
to be a place where students and staff can meet to work on 
projects, sharing ideas, equipment and knowledge. This initiative 
will further promote students to work collaboratively and 
continue to develop critical and creative thinking skills.

MRS MARIA HAM TEACHER LIBRARIAN
MS LOURDES NDAIRA TEACHER LIBRARIAN
MS EMILY KIERSE LIBRARIAN

LIBRARY
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In the Preliminary Course, Year 11 worked on developing their 
skills in a variety of media such as Painting, Drawing, Sculpture, 
Photomedia and Film. We began the year at the Year 11 Art Camp 
working with Mr Tom Goulder from Duckprint Workshop in Port 
Kembla. The students created a portfolio of etching which were 
of an extraordinary high standard. They will continue now to 
refine their skills working towards their HSC Body of Work. 

Year 11 1 Unit Film Studies has also proven to be a very 
popular choice. This year the boys began making a stop motion 
animation and studied the work of Adam Pesapane’s (PES) 
film ‘Fresh Guacamole’. The students then worked on a short 
film based on ‘The Outsider’. Students interested in film also 
had the unique opportunity to meet internationally known 
cinematographer/steadicam operator Mr Ants Martin Vahur who 
gave  an online talk and Q&A. It was exciting for a professional of 
such calibre to inspire the boys via Skype. 

Year 12 worked throughout the year, developing their ideas and 
material practice, resolving their Body of Work for their HSC. 
We had the opportunity to travel to the Art Gallery of NSW to see 
the Duchamp Exhibition which was very beneficial. The students 
worked in a sustained manner on their HSC Body of Work across 
the forms of Drawing, Photomedia, Film, Documented Forms and 
Graphic Design.

In June we held our first HSC Music performance night for the 
parents where the boys performed a range of their HSC pieces. 
In August, we held our annual MAD night where we celebrated 
the students’ achievements in Music, Art and Drama. It was a 
hugely successful night and a wonderful opportunity for the 
boys to perform and exhibit for an audience. The night ran very 
smoothly under the guidance of Ms Alison Aungles. In November, 
we introduced the Creative Arts Information Night for parents 
whose boys are studying Music, Art or Drama for their HSC. This 
is an opportunity for the parents to learn about the demands of 
the subject and ask questions in order to help support their son 
on their HSC journey.

CONGRATULATIONS TO THE FOLLOWING 
STUDENTS FOR THEIR SUCCESS IN THE HSC 2019

Riley Huisman Nominated for inclusion into 
ArtExpress 2020 - Drawing

Harrison Trad Nominated for inclusion into ArtExpress 
2020- Photomedia

Isaac Plumridge Nominated for inclusion into ArtExpress 
2020- Photomedia

Michael Dominis Nominated for inclusion into Encore 
2020- Piano 

CONGRATULATIONS TO THE FOLLOWING 
STUDENTS FOR THEIR SUCCESS IN 2019

Mathias Decker Winner Moran Contemporary 
Photographic Prize (Years 9 – 10)

Thomas Bitz Semi Finalist Moran Contemporary 
Photographic Prize

Kai Pearson Semi Finalist Moran Contemporary 
Photographic Prize

Rocco Roncato Best Cinematographer SF3 
International Film Making Award

The Creative Arts staff are passionate and dedicated educators, 
musicians and artists themselves and I am always inspired by 
the energy they bring to the classroom. I would like to take this 
opportunity to thank Miss Sarah Cole, Mrs Leen Rampe, Ms 
Alison Aungles, Ms Erin Mascord, Mr Simon Tognetti, Mr Mario 
Bonaccorso and Mr Greg Haybittle for their professionalism, 
dedication and another wonderful year. 

CURRICULUM
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2
019 has been a year full of rehearsals and 
performances for the Music Department. The growing 
popularity of music within the College is clearly 
evident with an increase in students selecting Music 
as their preferred elective and the growing numbers of 

students choosing to be involved in the many after school Music 
Programs currently on offer.

The Stage Band both entertained and educated throughout the 
Illawarra. Primary School visits have become a highly anticipated 
event on those schools’ calendars. The Stage Band provides 
an interactive experience where primary school students sing, 
dance and learn about musical instruments.

The students in Year 10 Music studied a variety of topics, 
building and refining on the topics studied in Year 9. In Term 
2, the students held a lunchtime concert in the COLA area and 
entertained the College with pieces showcasing their skills in the 
chosen topics of study.

The Year 11 Music class have been committed to the College 
Music Program, rehearsing at every available opportunity, 
forming new combinations and experimenting with their 
performance practices, culminating in a highly successful MAD 
performance evening. 

The HSC class of 2019 performed admirably in their final exam 
with one student, Michael Dominis, being nominated for the 
prestigious ENCORE performance at the Sydney Opera House in 
2020. Throughout the year, the boys gave of their time at various 
College events including the MAD night, lunchtime concerts and 
the College Open Day.

Under the direction of Mr Bonaccorso the members of the Jazz 
Collective performed on many occasions throughout the year, 
including the Lady Mayoress Luncheon. 

The College String Group continued to expand their repertoire 
and performed regularly, culminating in Christmas on Crown. Mr 
Bonaccorso would like to thank Miss Cole for her assistance with 
the group throughout the year.

Under the direction of Ms Aungles, the Guitar ensemble 
welcomed new members from Year 7 into the group. The 
ensemble performed ‘Old Town Road’ at the MAD concert and 
have finished up the year working on ‘Imagine’.

We would like to extend our gratitude to Mr Eric Dunan for 
the work he has done this year with the Junior Ensemble. The 
Ensemble grew this year with the addition of several eager Year 
7 students. Under the guidance of Mr Dunan, the Ensemble 
focussed on improvisational skills and jazz band repertoire. They 
performed at the regular school events and joined String Group 
at Christmas on Crown, their final performance for the year.

2019 also saw the formation of a new generation of Jazz 
musicians via the Jazz Combo run by Mr Bonaccorso and the 
Year 9 Band and Year 11 Band run by Mr Haybittle. These bands 
met during lunch times in order to give elective music students 
and prospective elective music students additional opportunities 
to develop their ensemble skills. The Jazz Combo gave their 
successful first performance at the MAD night and also featured 
at the Christmas on Crown event in Term 4.

We would also like to acknowledge our after school tutors for 
sharing their skills and experience - guitar and drum tutor, 
Jamal Salem and keyboard tutor, Ben Cauduro.

We would like to thank the many boys who, throughout the year, 
have assisted with the music requested for College Masses and 
Liturgies.

MR MARIO BONACCORSO, MR GREG HAYBITTLE AND  
MS ALISON AUNGLES.

CREATIVE ARTS

MUSIC
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MR MICHAEL TOOHEY 
HEAD OF RELIGIOUS EDUCATION

RELIGIOUS EDUCATION

I
n the Gospel of John, Jesus compares humankind’s 
relationship with God to a vine, its branches and fruit. 
He explains God is the vine, the source of life, we are the 
branches, connected to him we grow strong and the fruit 
is our good works, serving our neighbour and making our 

world a better place for all. The goal of Religious Education, 
at Edmund Rice College, is to be a strong connection between 
the vine and branches, through which our students may receive 
strength to be the young man they were created to be. We 
continued this calling in 2019 and were blessed to see some 
wonderful fruit being borne. 

Our Year 7 boys began the year by exploring ‘What it Means to be 
Catholic’. With students from a wide variety of backgrounds, this 
was an important time to connect the history and tradition of the 
College to the ancient Church of which we are a part. With these 
foundations in place the boys deepened their understanding of 
faith and life through exploration of ‘Sacred Scripture’, ‘Ways of 
Praying’, ‘Affirming Human Dignity’ and ‘Stewards of Creation’. 

During Term 1, our Year 8 boys had a wonderful opportunity 
to showcase their knowledge and writing skills through 
participation in a competition connected to the unit ‘Sacraments 
of Initiation’. The boys were challenged to write an article 
explaining the ritual and meaning of Baptism, Eucharist 
or Confirmation with the winning article to be published in 
the Winter Edition of ‘The Journey Magazine’ produced by 
the Catholic Education Office, Wollongong. Many wonderful 
submissions were presented by the boys with our winner Oliver 
Needham, awarded the prize for his insightful reflections.

A particular highlight for our Year 9 boys in 2019 was an 
excursion to the Jewish Museum in Sydney, during Term 4. The 
boys were confronted with the power of evil in the world as they 
learned the dark realities of the World War Two Holocaust, most 
notably hearing powerful accounts from Holocaust survivors. 
Back in the classroom, the boys discovered the writing of 
Austrian psychiatrist and holocaust survivor, Viktor Frankl, 

and learned that even in the darkest of circumstances human 
beings have the capability to find meaning and purpose in life. 

During Term 3, Year 10 had the privilege of attending the 
‘Edmund Rice Advocacy (ERA) for Change Social Justice Day’. 
The boys were inspired by a number of charity groups bearing 
much ‘fruit’ in our local community and beyond; they learned 
how great things can grow from simple ideas by listening to 
volunteers from ‘Orange Sky Laundry’, a nation-wide laundry and 
shower service organisation for the homeless, founded by two 
students from a brother Edmund Rice Education Australia (EREA) 
College. This experience complemented the topic ‘Catholic Social 
Teaching’ where the students learned that God’s love empowers 
humankind to reach out in love to those in need. 

Once again, Years 10, 11 and 12 students had the opportunity 
to deepen their understanding of Religion from a variety of 
perspectives through participation in the NSW Board of Studies, 
Studies of Religion 1 and Studies of Religion 2 (accelerated) 
courses. In Term 1, Year 11 students experienced the tranquility 
of the Buddhist tradition and devotion of Islam first-hand by 
visiting the Nan Tien Temple, Berkeley and the Islamic Bilal 
Mosque. Under the guidance of their dedicated teachers, these 
students learned how the beliefs, symbols, ethics and rituals 
of various world religions connect humankind to the ultimate 
reality, give meaning and purpose to daily life and provide 
answers to the deep questions in the human heart. A special 
congratulations goes to our HSC Studies of Religion students 
whose hard work produced some excellent HSC results. 

In conclusion, I would like to sincerely thank the students of 
Edmund Rice College for your openness, engagement and hard 
work in the area of Religious Education in 2019. It is our sincere 
hope that this subject would not only help you to learn facts, but 
help you to think deeply, take time to reflect, challenge you to be 
the best you can be and connect you to your own spirituality. My 
final word of thanks goes to the wonderful Religious Education 
staff of 2019. Your hard-work, dedication and passion have again 
created a meaningful experience for the students that we serve.
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019 has been a great year for the VET Department and 
all of the students involved in VET subjects. 

The Construction classes have been chipping away at 
their competencies by constructing workshop tools, 
children’s outdoor settings and scale wall frames. They 

also fulfilled their dreams of escaping the classroom and doing 
some outside work while completing the bricklaying section of 
the course and laying concrete slabs for the installation of garden 
furniture around the College. Of course, the boys all enjoyed 
their two weeks out of the College on their compulsory work 
placements during the year where employers had the chance to 
observe many of the great qualities our fine young men display.

Work placement has also produced many opportunities for our 
boys to obtain part time work and even apprenticeships

At the recent VET awards evening, Mitchell Sweeny was awarded a 
Certificate of Commendation after being nominated for the Award 
and then attending a gruelling interview to determine his suitability.

Metal and Engineering has once again seen our boys constructing 
many useful workshop tools and learning many new skills 
including, machining on tool room lathes and turret mills. 
Welding is another skill which our boys have been practising. 
Their fabrication skills are well respected by many of the work 
placement employers who regularly consider our students 
for employment within the Metals Industries. Employers are 
continually impressed by not only the boys’ skills but also their 
maturity while attending work placements.

This year has also seen the reintroduction of training on CNC 
machines with the lathe, 4 axis machining centre and CNC plasma 
cutter being the focus machine for this exercise.

Another new introduction is automotive standard paint finishing 
where the boys are preparing surfaces and spraying gorgeous 
solid and metallic paint finishes.

We are extremely proud of George Buist who was awarded the VET 
Metal and Engineering student of the year at the VET awards. 

Our Hospitality students have enjoyed a pressure cooker year, full 
of tasks and skills to master, along with a long list of functions 
they have supported. Within the College the students have assisted 
in catering for the Mother’s Day High Tea, sandwich café, staff 
lunches and, of course, the latest venture, Café 30, which has been 
running during Term 4. 

All of the above events have showcased not only their preparation 
and cooking skills but also the ability of our boys to produce high 
quality table service.

A section of the course which has been very popular with the 
College staff has been the boys’ participation in a Barista course 
and their ongoing excellent practice of the skills they have learnt. 
As we know, teachers are fuelled by coffee.

Our students have also been supporting the wider community 
through their preparation and serving of meals for the soup 
kitchen. In partnership with the Wesley Uniting Church, this 
experience allows the boys to gain an appreciation for the 
challenges which a number of our community face day to day.

Another great event our students support is “Seniors Week”, at 
Wollongong Town Hall, where our senior students are lauded for 
their contributions to our community.

However, the two highlights for the boys may be the restaurant 
night where their skills are truly showcased in hosting their 
parents and selected members of staff, providing delicious meals 
in a truly professional atmosphere. Competing as a team in the 
Regional World Skills Competition was the other, where their 
skills were put to the test, in front of a number of industry judges.

Our VET students and our faculty have enjoyed great success this 
year and we look forward to 2020.

MR ANDREW BROOKS 
HEAD OF VOCATIONAL  
EDUCATION & TRAINING

VOCATIONAL EDUCATION & TRAINING
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SUMMARY OF DISCIPLINE POLICIES 

At Edmund Rice College, the primary focus is to develop skills and confidence in the boys to exercise self-discipline and 
behave in productive ways. Sanctions do apply when boys make inappropriate decisions. The following principles underpin 
the management of discipline at the College. 

a) Students and staff are expected to engage in productive ways built on respect for each other. 

b) A spirit of co-operation and mutual respect in the College is essential to the fulfilment of this task. 

c) All students have an equal right to the educational opportunities offered at the College. 

d) Authority at the College rests with the teacher who is qualified and responsible for the development of learning and 
who is answerable to parents/carers and the College Leadership Team. The teacher is expected to maintain good 
order for the wellbeing of the individual student, the class and the whole College (and if the imposition of discipline 
becomes necessary, it is the teacher's responsibility to take the first steps towards imposition). 

e) Corporal punishment of any description is expressly prohibited at the College. 

f) The College does not explicitly or implicitly sanction the administering of corporal punishment by non-school 
persons including parents/carers, to enforce discipline at the school. 

g) A disciplined community, whether at class or College level, works on the principle that its members' rights exist, and 
must be respected. This in turn, means that each community member has certain responsibilities in earning respect 
for himself, and in showing due respect for others. 

h) The imposition of sanctions such as detention (after school or during lunchtime), clean up duty, the use of the diary, 
etc. will be balanced by positive reinforcement. This positive reinforcement may include the use of the Award 
system, recognition at school assemblies or a comment in the student's diary. 

i) As such, the philosophy behind discipline at the College is that students must recognise the rights of others, accept 
responsibility for their actions and regulate their behaviour for productive engagement. 

Throughout dealing with all matters of discipline, the principles of procedural fairness for all parties involved will be a 
matter of utmost priority. This is also consistent with the principles that underpin the Charter of an Edmund Rice 
Education Australia school. 

The student diary is a source of information relating to specific policies for students and parents/carers. 
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STUDENT ANTI-BULLYING POLICY  

This Student Anti-Bullying Policy promotes the Catholic ethos of the College which articulates the right of every child to be 
safe and the responsibility of the College and its staff to ensure a school environment which is supportive, protective and 
allows each student to realize their potential.  

The Anti-Bullying Policy articulates core values that emanate from the guiding principles of The Charter for Catholic schools 
in the Edmund Rice tradition. The touchstones of the Charter underpin the guiding principles of our Anti-Bullying Policy:  

• As an Inclusive Community, Edmund Rice College provides pastoral care that nurtures the dignity of each person as a 
child formed in the image of God.  

• As a school community offering a Liberating Education the College offers a learning culture that enables students to 
experience success within a safe and healthy environment.  

• As a College in the Edmund Rice tradition, the College emphasises a Gospel Spirituality by modelling the Gospel values 
of compassion, justice and sacredness of each person.  

• As an Edmund Rice School modelled on Justice and Solidarity, the College utilises and develops a curriculum that 
integrates the themes of justice and peace, respect and tolerance.  

This policy acknowledges the importance of the nature of the learner and the learning process within the evangelising 
mission of the Catholic Church. It identifies the interconnectedness of the characteristics of quality Catholic learning and 
teaching and has been designed to value, respect and promote the self-esteem and dignity of each learner. This policy 
challenges and supports learning and teaching founded on a Catholic world-view that integrates faith, life and culture.  

1. Philosophical Basis  

The dignity of the human person is the foundation of all Catholic social teaching and inherent to our education ministry. 
Consequently, the principle that the person is made in the image and likeness of God, is central to the mission of all our 
school communities. Essential to this is the creation and maintenance of a respectful, safe and supportive learning 
environment that promotes student wellbeing and enables school communities to engage an inclusive and diverse range of 
learners. In particular, it is vital that learning technologies are used ethically and responsibly in the school environment, so 
that communication is respectful and human dignity valued.  

The prevention of and responses to incidents of bullying, inappropriate use of technology and disrespectful behaviour in 
schools, is more readily achieved in a caring and supportive school culture that promotes positive relationships and reflects 
Gospel values. Bullying, cyber-bullying, harassment, aggression and violence disregard core values of our faith, including 
dignity, respect, justice, equity, compassion, trust and courage. Importantly, such actions can adversely affect the wellbeing 
of students and are therefore unacceptable. All members of our school communities are expected to prevent and challenge 
such actions in order to build respectful relationships that respond effectively and sensitively to the needs of each person.  

2. Context  

Definition of Bullying  

The National Safe Schools Framework (2011) defines bullying as repeated verbal, physical, social or psychological behaviour 
that is harmful and involves the misuse of power by an individual or group towards one or more persons.  

By contrast, conflict between equals and single incidents are not defined as bullying although, of course, such incidents may 
require intervention by the school.  

Bullying of any form or for any reason can have long-term physical and psychological effects on those involved, including 
bystanders. http://www.deewr.gov.au/Schooling/NationalSafeSchools/Pages/nationalsafeschoolsframework.aspx 

Cyber-bullying involves the use of any information and communication technology involving deliberate, isolated or 
repeatedly hostile behaviour by an individual or group, that is intended to harm others or is undertaken recklessly, without 
concern for its impact on others. By virtue of its nature, technology facilitates repeated access to harmful content.  

3. The Responsibilities of Edmund Rice College  

The College aims to treat all members of the College community with dignity and respect and:  

• Manage the Enrolment Application document and statutory obligations (such as Part 5A of the Education Act) so that 
schools are able to obtain relevant student history that may involve violent behaviour, including bullying, harassment, 
intimidation and/or threatening behaviour.  

• Provide opportunities for training staff in appropriate anti-bullying responses including cyber safety, restorative justice 
practices, mediation and developing social skills in students.  

• Provide documentation that includes plans and procedures for implementing anti-bullying practices.  
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• Inform and make available to students, staff and parent/carers copies of the student anti-bullying and responsible use 
of technology procedures.  

• Provide education to students, staff and parent/carers about anti-bullying strategies and the responsible use of 
technology.  

• Incorporate student anti-bullying and responsible use of technology procedures within the College’s Pastoral Care 
Policy, which include specific reference to anti-bullying contact information for School Liaison Police and/or other 
support services available to the school’s community.  

• Implement a sequential management plan for minimising bullying and cyber-bullying, involving graduated sanctions 
and appropriate support for all students involved in bullying situations.  

• Provide documented advice for students, staff and parent/carers on ways to report bullying/cyber- bullying to College 
Leadership Team.  

• Investigate complaints of bullying and cyber-bullying in a manner that respects the dignity and privacy of those 
involved.  

• Notify parents/carers of bullying incidents involving their children.  

• Notify the Police Youth Liaison Officer if the bullying situation has involved violence, threat of harm or alleged 
criminal conduct. 

• Maintain records of bullying incidents and related interventions  

• Regularly review and evaluate student anti-bullying and responsible use of technology procedures to ensure they are 
contemporary and sustainable.  

 

4. Responsibilities: Staff  

Staff will aim to treat all members of the school community with dignity and respect and:  

• Implement the student anti-bullying and responsible use of technology procedures by responding promptly and 
appropriately to reported incidents of bullying.  

• Support the student anti-bullying and responsible use of technology procedures through positive modelling and the 
promotion of appropriate behaviour.  

• Access professional learning to support appropriate anti-bullying responses which could include cyber safety, 
restorative justice practices, mediation and developing social skills in students.  

• Implement all relevant aspects of the College’s Pastoral Care/Behaviour policy.  
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Teachers will aim to treat all members of the school community with dignity and respect and:  

• Provide opportunities to students in the positive use of technology.  

• Embed critical thinking, values clarification, respectful relationships and developing empathy into learning and teaching 
practice.  

• Respond to bullying and cyber-bullying concerns by providing age appropriate guidance and boundaries so that 
students can learn to self-regulate.  

• Implement all relevant aspects of the College’s Pastoral Care Policy.  

 

5. Responsibilities: Students  

Students will aim to treat all members of the school and wider community with dignity and respect and:  

• Follow the student anti-bullying and responsible use of technology procedures regarding student-student, student-
staff and student-community member relationships.  

• Immediately seek help from a trusted adult if aware of or involved in a bullying or cyber-bullying incident.  

• Seek support if bullied and refrain from retaliating in any bullying incident.  

• Participate in learning experiences that address understandings, values and skills relating to anti- bullying and 
responsible use of technology.  

• Agree that any social networking site that identifies the school by name or image or implication is part of the school 
environment and may be dealt with according to the College’s Pastoral Care Policy and anti-bullying procedures.  

 

6. Responsibilities: Parents/Carers  

Parents/Carers have a responsibility to treat all members of the school community with dignity and respect and:  

• Read and abide by the student anti-bullying and responsible use of technology procedures as part of the application 
for enrolment at the College.  

• Work collaboratively with the school in providing opportunities for education on issues related to student safety and 
wellbeing.  

• Notify the school promptly of all bullying situations involving their children.  

• Follow the student anti-bullying procedures to report bullying or cyber-bullying, whether actual or suspected.  

• Model prudent use of technology.  

• Supervise and discuss internet content and time spent using technology to help children grow into ethical and 
responsible digital citizens.  

• Discuss appropriate responses to bullying and cyber-bullying including encouraging children to always disclose to a 
trusted adult if this occurs.  

• Provide expectations of responsible online behaviour including: skills that will enable children to identify the need to 
leave online situations which place them at risk; how to report inappropriate material or conduct; consequences for 
inappropriate behaviour, including possible sanctions as outlined in the College’s Pastoral Care Policy.  

• Provide appropriate protection and safety such as filtering devices for their children when using various technologies.  

• Report serious matters of out-of-school hours bullying and cyber-bullying to the Police or other appropriate authority 
(such as the Internet Service Provider) and, as relevant, to the school.  
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POLICIES FOR REPORTING COMPLAINTS AND RESOLVING GRIEVANCES 

Edmund Rice College’s Commitment 
Edmund Rice College is committed to handling complaints effectively and efficiently. To manage complaints effectively, we 
have established a Complaints Handling Program in line with both the international complaints handling standard (ISO 
10002:2014 Quality Management – Customer Satisfaction – Guidelines for complaints handling in organisations), and the 
Australian/New Zealand Complaints Handling Standard (AS/NZS 10002:2014 Guidelines For Complaint Management In 
Organisations). 

Our program includes the establishment of an online complaints management system which allows us to effectively capture, 
manage and report on complaints. Regular analysis of complaints received and the implementation of rectification action, 
where deficiencies are identified, are key to the College’s commitment. Our internal complaints handling process is available 
at no cost. 

Informal Complaints Resolution 
The vast majority of issues causing concern in schools can be handled quickly and in an informal manner. In most cases these 
issues can be resolved through informal discussions with appropriate staff members. Even if an issue is able to be resolved 
informally, all staff are required to log issues through our complaints management system so we are able to identify any 
systemic issues arising, and take appropriate rectification action. 

How Do I Make a Formal Complaint? 
If you have been unable to resolve a matter informally, or simply wish to make a formal complaint you can do so by any of 
the following means: 

1. Sending an email to complaints@erc.nsw.edu.au 

2. Writing a letter to the College addressed to “The Complaints Manager”. 

3. Telephoning the College and asking to speak to the Deputy Principal. 

4. If the complaint is in relation to the Principal, Deputy Principal, or a member of the Board, telephone the EREA Regional 
Director (Eastern Region) on (03) 94263200 or write a letter addressed to the Regional Director for the Eastern Region 
at EREA PO Box 91 Richmond VIC 3121. 

All formal complaints will be logged into our online complaints management system and managed in accordance with the 
following procedure. 

 

Our Internal Complaints Handling Process 
Step 1 - All formal complaints are logged through our online complaints management system where they are screened by 
one of our Complaints Officers, the Complaints Manager, or, in the case of a complaint directly related to conduct by the 
College Principal, Deputy Principal or Member of the College Board, the EREA Regional Director. 

Step 2 – All valid complaints will be acknowledged in writing as soon as practicable, and in any event within 10 business 
days. They will be allocated a status, priority and target resolution date. It is our policy, where possible, to commence an 
initial investigation and make a preliminary determination within 10 business days of acknowledging the complaint. 

Step 3 – The Complaints Officer shall conduct an investigation into the issues raised, following principles of procedural 
fairness, and make a determination. 

Step 4 - Following the determination, if appropriate, the Complaints Officer shall formulate a resolution and provide a 
written response to the complainant. The matter will be closed if this response is accepted. 

Step 5 - If the initial response is not acceptable, the matter will be reviewed internally by the Principal or the Principal’s 
delegate, who may seek additional information or submissions from the relevant parties. The Principal or their delegate 
seek to resolve all disputes within 20 business days of the acknowledgement of the complaint. The matter will be closed if 
the response of the Principal, or their delegate, is accepted. Where appropriate, the matter may be escalated to the EREA 
Regional Director. 

Step 6 - All complaints received will be entered into our Complaints Register and, where appropriate, a corrective action 
request will be made to address any underlying processes which the complaints investigation revealed may require 
improvement. 

Step 7 - If the matter remains unresolved, the complainant may pursue external resolution alternatives. 
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Confidentiality 
Confidentiality applies with respect to both information relating to the person making the complaint, and, if relevant to a 
person against whom a complaint is made. The College is committed to maintaining the confidentiality of information 
throughout the complaints process. 

Personally identifiable information about a complainant will only be made available for the purpose of addressing the 
complaint and (unless the complainant consents) will be actively protected from disclosure. 

Vexatious Complaints 
False or vexatious complaints made by students or parents/carers of the College may be regarded as a breach of the 
College’s Conditions of Enrolment. All complaints must be made and resolved appropriately and in good faith. 

 

Our Commitment to Child Safety 
It is our commitment to ensure that every child and young person under our care is kept safe and free from all forms of 
harm and abuse. Complaints alleging child abuse, neglect or risk of harm will be dealt with in accordance with our policies 
and our legal obligations to protect children, including reporting matters to the Police and relevant Agencies, as appropriate.  
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PARENT AND TEACHER SATISFACTION 

In 2019 the following results were obtained from a survey: 
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In 2019 staff were asked to complete a survey about their workload and responses to change at the College. 

Below is an extract showing the top 10 positive responses from the survey. 
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SUMMARY FINANCIAL INFORMATION 

The following graphs reflect the aggregated income and expenditure for the year ended 31st December 2019. This data is 
consistent with that reported in the 2019 non-Government Schools Financial Questionnaire. 

• Total income from all sources: $19,270,584 

• Total expenditure: $18,942,283 
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